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Department of Corrections

TER-OFFICE COMMUNICATION

Subject: - Escape Attenpt = Two Inma

To: -

’»fz'/. 'n'arold R.‘ Suengon,
After a con tinued seareh and §
‘hig escape; bub 84311 feeling
able places kad bzen searchad
*Swoengon Ingtructed ma to have
nign tlma, 0'*1 'hne 3.1l shif

On the 11-7 snii‘t, Cus*'d Henzry

Tamate Ray's hends coming over |

Dining Room, Offlcer Tockatt ca

Gontrol Center, Inmate Ray had

of the roof of the O;i'_:.ccrs Dl.»...

door +o the room and replace It aml Kde,
gnd after hidirg he was clmblm to the Contr
by, Guard Fenry lockett, Immate Ray "du:.‘.ted at

<
G
feN)
0
(54

(8]

" Seibert, osnn"l
_He ig se rvinﬂ a 3’"nueﬂ"'9 oi‘ Kature
on 8-30-65 for attempt to esc
27 yesrs old st this tine, He ha

£) f e

@ s

Ray, James Esrl AT00416 was recelye
- Be is scrwnv a sontence of 20 y
vohlcle w/o pexmission of -the ownli,
placed in Segreation on 11~21-41 for g
on 5.22-61, Eo has had thres co:‘:uc‘o vic
% the %ims of the present inel
Rdy vas assigred as a J & X c1

éent
SENGT,

Dizrsctor
4,40,
File
~ Extra Coples

_ March 15, 1966

‘

ehher Inmate Ray had made good
a, It scemed that all avail-
) L’srocn Iarold

signg of Inmte Ray,

on watch in ny Office,. r'o’rn cad
amnl »cof back of the Officers
nd he was returned to the
sked Transformer Room back
on able %o remove part of the
escaps attempt had failed,
ol Poo; whﬁn ha was - not.Lcea

The follox-rlng information was taken from ths Cormitment Record of the two Inmates:

n on 10-2-84 f“on Jackson County,
lst, .Be was 'olaccd :m Segregation
Sec"-"ea‘bion on 2-11-45,. He is

ations sinse- arriving

. on 3-17-60 froum St Louis City.
st., DDK; and operating motor
ho is 38 yeers old, He was
; and relcased fron Seg'ccc.tlovx
nse arrlving.

d to work in the Kitchen ‘and

Be Js Poir,r r\ jo¥
Seznor Cuard G,;,pua.m
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' : A%, ‘Departmen rrections N
Jemss Ray #i1=00416—" U partment of Corrections Q

Josephi Setbart Al-09111  INTER-OFFICE COMMUNICATION

Subject: Escgpe Attempt - Two Inmates | . Date March ‘15, 1966
To: Mr, Harold R, Swenson, Werdea '

&bout 10:00.P,M, on March1ll, 1966, I received a telephone call from Sgt, James' |
Whitworth, working:the Control Center Desk, Main Prison for men, J efferson City,
¥%,,. stateing they -had two inzates rdssing, Yately James Ray, WE-00416 end Joseph.
 Seibert #U-09111, I told Sgt. Whitworth I would te over immedlately and help in
the seaxch, : ' . A ‘ . '

Inmate Seibert celled in K-S0 and Tomate Ray colled in J-42., EBoth $nmates bad
‘placed’a dummy wade of bedding under the blaskets accoxding to Guard Clifford
Story, agelgned J and K Hell Gusrd, 3-11 Skift, S

On srrival et the prison, I was %old Inmate Seibsrt had been found at.the TV.
Room,after inmates had returned to the #alls from recreation T.V. in ths Upper
- Stocksde, Inmatae Seibert did not rsturn yith the lines-end admitted he wae going .
. .%o try to escepa., He had gons %0 Tecreation with the lines from tho hell, He had-
only & road map-on hie person as was reported to me. '

- I plcked 211 available Officers and sterted to seerch fer the other nissing Tamate

. ' Jamos Ray. A4lso guards were held over from the 3-11 shifi, along with availabls

guards of the 11-7 shift, 411 buildings and pleces, mostly above ground were
‘sezrched, some attics and gervice turnsls, About 12:00 M, on checking tho Control
- ‘Genter Roof South and North of My Office, T feund a hole cut in the heavy screen on
. the West end of J Hall, Shorily after Guerd Vernia Wilson reported to Sgl. George
Golden that he saw the game hole and ssid there was a scaffolding near by that had
been used to wash windows, on the insidel Guard Wileon is also assigned to 3K
Falls on the 11-7 Skift. By this tims we fels sure this.was where Inzate ‘Ray had
-16f% the hall, T ‘glso checked tho roof of my Office and the roof of the Officers
Dining Room finding no gvidence of anyoné boing on the roof, About 2:30 4.M, of
. the 12th, the 3-11 shift. guard were dlsuissed and 1sft, I left about 3:00 4.M.

About 9:00 A.M,; the 13th, I returned Yo the Prison and joined the search by other
offiéers, HAccompanled by Guerée Jzck Iongan, William Smith, Henry Lockett, wo "

- gearchsd Service Tunnels, Atiics, Rools, Vonilators ete., with no Imck in finding
Inmate Rey. I did £4nd a bar rad besn forced out of the barrod gate ‘that separates’
the H-Fall basement from the Main Stesm Tunnel, T .also checked the Roof of H-Hall,
%hen took Guard James Fnlos and afisr senrding for a 1adder out of the Outside
Construciion, checked the Roof at the fromt of the Administration Bullding. Thon
we took this ladder and went Yo the vocf of the 4ir Shaft at the resr of H-Eall and
"over the Qfficers Dining Room,. Here ws found evidence of where we thought Inmate
Ray had been, : : ' Co ' '

. In the meantime gbout 10:00 &.M., Sg s0, Golden rToported to me that Civilian
Turse Floyd Csiy, assigned at th nospk and looking from a hospital window, ‘had -
noticed a pipe henglng from the “gutbering and also soie clothing on the =
- Officers Dining Hall roof, On chocking iz out, it was found this was a aindow |
 pod from J-Hall, and a coal end gloves that Irmate Rey had used-in the escape e
attempl. _ A R ' -

L.
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fies Byron L. Kinder . _ , :
Prosecuting Attornay, Col:x founty ¢ ‘James Earl- Ray
Jafforson City, fissouri MSPe Rege 7&-80415

Daar.mr.'Kinder:A

- This is in respan :

was enclosed tran iz : -:d, Circuit Esurt Ozder
for the admissior Z ove nas ;3dual, for gbpervation
and psychiatric axaﬂ;n ’ ’ :

Wa will be @ble to zccept Fr. A7 RaciliTiss . of our maximum
seourity unit on Henday or Tﬁ.f ) Ry , 12th or 13th of
September, and preferably bejuae aurs 9 00-11:00 a« me or
1:00~3:00 pe me

Very truly yours,

03P/obh o /. _ Donald B. Petersan, e De
cc/NSP Yarden . . : Superintandent

2025 RELEASE UNDER E.O. 14176



PEPART AT OF CORRECTIGNS

. Work: ..nd Tx aining /X{eport

nm;-:-iz'.m) . oL (Flmt) o 2Mgle) - =] 2 NUMBLR & Date
RAY hik T 00116 «J: - | 9/30/65
WORK DETAIL L IR - o . . ] - )

.___MATN KITCHEN
ACTUAL JOB PRISONER PERFORMS

HOSDITAL DIETS

STRUCTIONS Rate this inmate carefully on the basis of your observations ‘from day to dny. Read the description of the qualities to be reported on
nd mark him thereon in accordance with the following grades: Excellent, Good, Falr, Poor, or Unsatisfactory. Place the appropnate initlal, that'is..
5. G, T, P, or U, to correspond with the grades you give him in the eolumn- alonzside the quality reported on. Remember that these grades will be re-
med to'in every consideration given the inmate therea!ter—-"xve an honeat and accurate evaluatmn to the best of your ability. ’

RATING FACTORS " |e¢ | F | P ]| U

b, A’I‘TlTUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
bresent, and his probable .future ad]ustment in the 1*15t1tutlon

. INITATIVE - Consxder his initiative a.nd interest in the datles 3531gned him
om- day to day.

COOPL‘RATION Consider his readiness to learn and his wﬂhngness to carry
t orders given to h'm

ABILITY - Consxder his skill at duties assxgned him from day to aay and the
juality of worlk performed.

0. CONDUCT - Consider his general conduct at his work assign.ment, his respect | - - P S
for those in authority, his'willingness 'to' carry out orders given him and otherwise : k .o . l o A
tbide by rules and revulations of the institution. . : |

Does the inmate do a sansfaetory day’s work? 13. Does the inmate shirk work by excessive appointments,
XA YES ( ) NO . ete.? ( YYES (\JNO

. Does the inmate learn new tasks readlly 7 14. If this report reflects poor work, have you called it to
/N ‘YES ) NO the inmate’s attention? ( J)YES ( )NO

5. REMARKS: (Feel free to-give additional information. Record the instanccs that support your, judZement or illustrate his behavior.)

M&éeo /fw 1okl o Ho oAeCT5 L
;/%/Z:[&/M/W”[

e

2 /Z)MM
' //@%W,/Zé/%gw 4.
, / Al
WCM?‘?Z’ AN /é Modete. 4:”//,50 %ZMU %M

6. YOUR NA\JE

. THE NATURE OF YOUKR' DO
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DEPARTMENT OF CORRECTIONS
Work and Training Report

NAME (Last) i } (Middle)

Ray - . Jdo

. WORK DETAIL

¥ain Kitchen
. ACTUAL JOB PRISONER PERFORMS
' Hosxaita" Focd Cart

{STRUCTIONS: Ratc this inmate carefully on the basis of your observations from day to éay. Read the description of the qualities to be reported on
kn@ mark him thercon in zccordance with the followmz grades: Excellent, Goed, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is
. G F, P, or U, to correspond with the grades you give him in the column azlongside. the. quality reported on. Remember that these. .grades will be re-
red to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E| G| F | P

‘ATTITUDE ‘fOWARD ADJUSTMENT - Consider his effort and interest toward,
bresent, and his probable future adjustment in the institution.

. INITATIVE - Consider his.initiative and interest in the duties assigned him
from day to day.-

COOPE‘?.A’I'ION Con51der his readiness to learn and ‘his willingness to’ carry '
put orders given to him.

ABILITY - Consider his skiil at duties assxgned Jm from day to day.and the
quality of wor performed.

[10. CONDUCT Consider his general conduct at his work assignment, his respect o
Ifor those in authority, his willingness to carry out orders cr1ven him and -otherwise | /
jabide by rules and regulatlons of the institution. i

ete.? ( )YES (*-TNO

11. Does the inmate do a satisfactory day'’s work? ‘ 13. Does the inmate shirk work by excessive appomtments,

(XVYES ( )NO

12, Does the inmate learn new tasks readily? 14. If this report reﬂects poor work have you called it to
(4) YES ( )NO - the inmate's attention? ( ) YES ( )NO

15. RE\‘KAI\hS (Feel free to, give add.\tionnl in{orxnatmn Record the instances tha.t support your judgcment or illustrate bis bchavaor)

Tt Ty e oy 2 50y
o e ot T i

”//y '/“/:// e C//Z%L//ﬁ /a/,z{a/d///:rw | 'v’-ﬂ/w/’ﬂ’/“"’
ey %/cma/// /27%/ /// Ay E//g;/,yv,e, //pfw/é/

%/ //Z{,/)%ﬁéf/ |

/

17. YOUR RANX\

18, YOUD) NaNE — ~ L o ,
/‘\///1 /,’/9/7 / L(i}z?b_/ . | /)4[z/y?f p

18, m; NAPURE OF YOUR DUTY . {

S NG, 10

2025 RELEASE UNDER E.O. 14176



N

DEPARTHENT OF CORRECTIONS

FAME (Bast) ' . (First) T cfiddle) o i T3 Date
‘ Rey, . Jemes . - - b6,

. WORK DETAIL

Hall worker; K-Hall.
. ACTUAL JOB PRISONER PERFORMS ) -
) Cleaner.

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the desoription of the yualities to bu reported on
and mark him thereon in accordance with the following grades: Excellent Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, thut £
E G F, P,or U, w0 correspond with the grades you give him in the column alongzside the quality reported on. Remember that these gnoles will he re
farred to in every consideration given the inmate the;eafter—give an- honest and accuride evaluution to the best of youwr ubility. .

RATING-FACTORS ' | E | 6 F

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and-interest toward, | *
present, and his probable future adjustment in the institution.

U

l
B

7. INITATIVE - Consider his initiative and interest-in the duties assigned him
from day to day. '

,,P
X

8. COOPERATION - Consider his readiness to learn and. his. willinzuess to carry
out orders given to him. ) : e

quality of work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect

for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

9. ABILITY - Consider. his skill at duties assigned him from day to day and the i
' !

11. Does the inmate do a satisfactory day’'s Vwork? ’ 3. Does 1he inmate shirk work by excessive appl;iht'ments,‘
: (X) YES © ( ) NO ete.? { YVYES XINO

_12. Does the inmate learn new tasks readily? ) 14. If-uns report reflects poor work, have you called it to
' (X YES ¥ NO the inmate’s attention? - i )>>YES . "+ 1 NO

16. REMARKS: J{Feel free to give additional infocroatiou. Record the instances that support your julpement or illustrate Lis behavior.)

17. YOUR RANK"

16. YOUR NAME / ﬂ /’J‘/ - -
- =y A

" 18. THE NATURE OF YOUR DUTY

P.S. No. 1059
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DEPARTV ENT OF CORRECTIONS

. ACTIVITY: . . .
NAE (Last) « ’ (First) =~ - © o (iddle) - . NUMBLR
RAY i Jo - : 00416 = J
4. WORK DETAIL ol o :
MATIN KITCHEHN
. ACTUAL JOB PRISONER PERFORMS

BREAD SLIGCER

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qunlltles to be reported on
and mark him thereon in accordance with the following grades: Excellent, Good, Fair, -Poor, or Unsatisfactory. Place the appropriate initial, that is
E, G F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re-
ferred to in every consideration given the inmate thereafter—give an hone:l and accurate evaluation to the best of your ahility.

RATING FACTORS - E | G F

6. ATTITUDE TOWARD ADJUSTMENT - Consider His effort and interest toward, el :
present, and his probable future adjustment in the institution.

from day to day. -

7. INITATIVE - Consider his initiative and interest in the duties assigned him ) > t ' \ )

8. COOPERATION - Consxder his readiness to learn and his willingness to carry l/
out orders given to him..

9. .- ABILITY - Consider -his skill at duties assigned him from day to day and the R
quality of work performed . // ‘

10. CONDUCT Consider his general conduct at his work assignment, his respect ‘
for those in authority, his willingness to carry out orders given him and othe;'wise !
abide by rules and reﬂulatxons of the institution. . l

11. Does the inmate do.a satxsf_actory’day s work? 13. Does the inmate shirk work by excessive appointments,
: ¢ YES ( )NO ete.?. { YYES- (£rNO

12. Does the mmate learn new las)\s readlly 14. If -this report reflects poor work, have you called it to
YES. )-NO the inmate’s attention? ¢ ) YES t ) NO

15, Rm'ARKS (Feel free to give addxuonal information. - Record the instances that support - your judgement or llustrate hns behavior.)

vy Aossne et

/ﬁ[‘,,./w/,,_. // J Gore

L. (A/L’j 4‘-7 (' 6"’@'

(dcé/g/l, Lt—w //Z ‘-/ C. P AR PRI 7 - A
(‘—/’lz"/ :2: JZ(? L / ( l. C( ZL—w— fz.éf,d / .

.;‘/t'.:,’)‘ ,O'Z "EZ‘/‘ » byt e s
)%
M/a@ﬁ/ W?‘

foi)

_,.[;,L;-L,é/ Q__,

i

(

xe'voun‘ NAME ] \ 17. YOUR RANK

EDWARD PAULTON CO0K lll

18. THE NATURE OF YOUR DUTY

FOOD SUPERVISOR
M29
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DEPARTMENT OF CORRECTIONS
Work and.Training Report
ACTIVITY: : ; .
i, NAME (Last)- (First) - . (Middle) . - 2. NUMBLR "1 .a ‘Date E
RAY. Je _ ' ‘  00416~J 7-1-65

i. WORK DETAIL

FOOD SERVICE MAIN KITCHEN
HOSPITAL WORKER"

. ACTUAL JOB PRISONER PERFORMS

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on
and mmark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that Is
E,'G, F; P, or U, to correspond with the grades you give him in the coluran alongside the quality reported on. Remember that these grades. will .be re-
ferred-to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability. :

RATING FACTORS - | E F| P | U

6. 'ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjustment in the institution. ‘

7. INITATIVE -“Consider his initiative and interest in the dutiés assigned him
from day:to day. ’ .

8. COOPERATION - Consider his readiness to learn'and his willingness to carry.
out orders given to him. % -
9. ABILITY - Consider his skill at duties assighed him from day to day and the
quality -oﬁ work performed.

10. 'CONDUCT . Consider his general conduct at his work assiy &, his respect :
for those in authority, his willingness to carry out orders given him and otherwise ’
abide by rules and regulations of the institution. . /

11. Does the inmate do a satisfactory day’s work? . ' 13. Does the inmate shirk work by excessive appointments,
(4 )>TES ( )NO ete.? : ( ) YES (&)/NO

12, Does the inmarte learn new tasks readily? 14. If this report reflects poor work, have you called it to
: , @ rYES ( )NO the inmate's attention? ( )YES ( )NO-

15. REMARKS: (Feal free to give additional information. Record the instances that support your judgement or ‘illustrate bis bebavior.)

16. YOUR NAME

~—

A .
3
- k M'/ /Z;_;/-fl_ﬂ et A

15 THE NATURE OF YOUR DULY

2025 RELEASE UNDER E.O. 14176



' DEPAR’I‘,MENT'OF CORRECTIONS .

-Work and Training Report

CTLVITY: . ) )
NAME (Last) - (First) oL (Middie) 2. NUMBER . ) - 3. Date
Ray o . 00416~J 3/31/65
. WORK DETAIL : s )
Food Service \«Ia.m K:Ltchen
- ACTUAL JOB PRISONER PERFORMS
~ Bread Room Man .
'Q‘STHUCTIO‘XS Rate this inmate carefully on the basls of your observations from 10 day. Read the description of the qualities to be reported on
bad mark him thercon in accordance wi ith the following gmdcs Excellent, Good, Fiir, Poor, or Unsatisfactory. Place. the appropriate initial, that is

G I, P, or U,-to correspond with the grades you give him in the column alongside ne quality reported om. Remember that these grades will be Te-
erred to in every consideration given the inmate thereqﬂ.e*—gx\c an honesc and ac te evaluation to the best of your ability.

ATTITUDE TOWARD ADJUSTMENT - Consider his effort ant interest toward

RATING FACTORS ' ' l E. - | P| U.
T
|

hresent, and his probable future adjustment in the institution.

INITATIVE - Consider his initiative and interest in the du-ties -assigned him
from day to day.

1
Vv’ \ ‘
COOPERATION - Co’xsxder his read.ness to learn and ‘ns wlengness to carr, y /T \
|

out orders glven to hxm

0. ABILITY - Consider his skiil at dutles assigned him from day to day and the i

|

10. CONDUCT - Consider his. general conduct at his work assignment, his respect i 1 . | :
for ihose in authority, his willingness to carry out orders given him and otherwise ] . | i f
abide by rules and ref'ulatlons of the mstltutlon ) . . ‘ 1 \

quahty of work performed,

I1. Does the inmate do a satisfactory day's work? 13 Does the mma.te shirk work by excessive appointments,
( YES ( ) NO ete.? . . ( ) YES (A"NO

12, Does the inmate leam new tasks readily? . 14. If this report reflects poor work, have you ‘called it to
([/)/ YES ( )NO the inmate's attention? ° ( )YES ( )NO

15. -REMARKS: (.Feel free to give additi'onal information. Record the instances that 't your jud t or illus‘trate his behavlor,) .
N Z frgp o e ///f/”
//4/54‘// I Rr /j//,,. [z/ﬁ C/
7 Lo
...J @ﬁwéfbﬁfé’)

| 15 YOUR NAME 17. YOUR RANK ~
—HrmmEstatmking %// /@' A /,y(,(_/ ,) s ' ~ Cook 117
15. THE NATUKE OF YOUR DUTY } ' A S
Goe_x AT

P Cieeve
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DEPARTMENT OF CORRECTIONS .
Work and Training Report

\CTIVITY: FOOD SERVICE - ) : ,
T NAME (Last) (First) ' < aiddle) " 2. NUMBER . : 2. Date

RAY 4. oooklé-s |l az/31/es

., WORK DETAIL )
" Main Kitchen =

. ACTUAL JOB PRISONER PERFORMS
" Bread Roon Man

INSTRUCTIONS: Rate this inmate carefully on the basis of your " observations from day to day. Read the descnptmn of the qualities to be reported on
and mark him thereon. in accordance with the following grades: Excellent, Good, Fair, Pcor, or Unsatisfactory. Place the appropriate initial, that is’
E. G, F. P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades-will be re-
ferred to in every consideration given the inmate thereafter—give an honest and accurate evnluatxon to. the best of :,our .ability.

RATING FACTORS 1 EI|.G]|F

6. ATTI I‘UDE TO'\VAPD ADJ USTMENT - Consider h1s effort and interest toward
pre:em, and his probable future adJustment in the institution. . L v

from day to day. . . ' // 1.

'8, COOPERATION - Consider his readiness to learn and his wil]ingness to carry
out orders given to him.

9. ABILITY - Consider his skill at duties assxgned hxm from day to day and the | . )
quahty of work performed. - . // A

7. INTTATIVE - Consider his initiative and mterest in the duties asswned hxm‘ ’ il
|
'|
|
|
|
|

10. C ‘\IDUCT Consider his general conduct at his work assignment, his reapect ' /l i
for those in authouty, his willingness to carry out orders vwen hlm and otherwise ) _ '
abide by rules and regulations o; the institution. )

11. Does the inmate do.a satisfactory day’s work? ’ 13. Does the inmate shirk work by .excessive. appointments,
(/FYES ( YNO etc.? C ) YES' (L&) NO

12. Does the inmate learn new tasks regdily? = . . 14, If this report reflects poor work, have you called it to
( YES ( YNO the inmate's attention? ( )YES . ( )NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgement or illustrate his behavior.)

/A&VI/ A ;’—///

17. YOUR RANR

vh YOUR NAME

15. THE NATURE OF YOUR DUTY

2025 RELEASE UNDER E.O. 14176



DEPARTMENT OF CORRECTIONS,

Work and Training Report

Jp— MAIN KITCHEN FOOD SERVICE
I. NAME '(L_ast) (First) . T (Middle) 2, NUMBLR:
Ray SJe * 1. 00416

N \\ORI\ DETAIL.
in Kitchen Food Serv:.ce

5. A UAL JOB_PRISONER PERFORMS
Bread Room

Xl\STRUCTIO\!S Rate this inmate carefully on the basis of your observations from day to day Read the deseription of the qualities to be reported on
and mark him thereon in accordance with the following grades: Excellent, Good, Fair; Poor, or Unsatisfactory. Place the appropriate initial, that i3
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grides will Le re-
ferred to in .every consideration given the inmate thereafter—give an-honest and accurate Lvaluatmn to the best of your ability.

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,

RATING FACTORS S S l E!l' G | T ‘ P | U
l H
present, and his probable future adjustment in the institution. '

7. INITATIVE -.Consider his initiative and interest in the duties assigned him
from day to day. :

8. COOPERATION - Cons1der his readiness to learn and his w1llmrrness to carry
out orders given to him.

9. ABILITY - Consider liis skill at duties assigned ‘him from day to day and the
quality of work performed.

10. CONDUCT - Consider his general conduct at his work asswnment his respect { ! _

for those in authority, his willingness to carry out orders given hxm and otherwise o . ‘I

abide by rules and regulations of the institution. . | 4 .

11. Does the inmate do a satisfactory day’s work? 13. Does the inmate shirk work by -excessive appointments,
(&1 YES ( YNO - ete.? . - . ( )YES: (&Y N0

12, Does the inmate learn new tasks readily? . 14. If this report reflecLs poor work, have you called it E)
(¥/YYES ( )NO the inmate’s attention? ( )YES ( )NO

15. -REMARKS: (Feel free to give additional information. Record, the instances that suppox-t your judgemexiﬁ or illustrate his Lehavior.)

\04/;/;/;4,£ /"Z«; e A//au—é-,/@_,

{/’7’ LL"J”A, : ,/./;7 //ZL¢J ZZ

’————_/La

= / 70 /d/
157 YOUR NAME ) ] 17. YOUR RANK

Coot” LTI

_ 13 THE NATURE OF YOUR DUTY

2025 RELEASE UNDER E.O. 14176



Department of Corrections

Work and T "amm . Renort
H p

ACTIVITY: ‘ . G e

L. NAME “‘“"“Ra{y : -~ ‘Fi;m Joseph
y .

(Middle) l 2. NUMBER

W—~OOI;16—J

4. WORK DETAIL 5
K DET! Food Service; Bread- Crew

“Bread Room Attendant

5. AUTUAL JOB PRISONER PERFORMS

LS P MR

INSTRUCTiIONS: Rate this inmate carcfully on the basis of your observations from day to day. Read the duscription of the quélities to be reported on
and mark him thereon in accordance with the following grades: Excellent,Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that’:s
E. G,'F, P, or U, to correspond with the grades. you give him in the column alongside the quality reported. on. Remember that these grades will be re-’
ferred to in every consideration given thg inmate the':eafter—,nge an Lonest and accurate evaluation to the best of your ability.

RATING FACTORS G |  F| P P AU-A

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjusiment in ‘the institution.

7. INITIATIVE - Consider his initiative and interest in the dutxes asswned him
from day to day

8. COOPERATIO‘\I Consider his readmess to learn and his willingness to carry [
out orders ngeﬂ to him

9. ABILITY Consider his skill at duttes assigned him from-day to day and the
quality of work performed.

10. CONDUCT - Consider his general conduct at his'work assignment, his respect
for those-in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory day’s work? v 13. Does the inmate shxrk wor.{ by éxcessive appomtments
“(#YYES ( ) NO ete.? C.$YES (£YNO

12. Does the inmate learn new tasks readily? 14. . If this report reflects poor work, have you called it to
(&Y YES () NO the inmate’s' attention? “).YES ( ) NO

15. REMARKS: (TFeel free to gwe additional information. Record b instances. that support your ;ud'rment or illustrate his be'hnvxor)

L, 7 et fry e L _
“2 Dlie; el o A S /L(_' .
J/éytw;ﬂﬂ&é/é’ éfyv[Z, Z"/e ce ['Zt’f/} (Rr g repnema
//‘-/’J”‘/J %A /,Zw G f/’"’*" =7 /L“[//“/ é)ﬂp/"’&‘f’&“’"05"’7L

/45/ /é//w.ca , 7/4@ P fz_@ T 4/

: /7
»//wﬁ//w A(/»/U?, /héa/(.‘r'Lwcfw a/ 55—/ L

' P 2 44'—( oA
/"x:fc"/ﬂ—d /fé/_v , /va/z 74 ‘(/&w',-wz—:;.-f 7 /7/‘*{"/ L v
. - - L / ...C..—./
_//C-/‘L(_" A a/éwvtdfa_ . '/Ca/géﬂz;—\‘ ;f.-.z‘,c. - /)/v,_ﬂ, __/C

) ' . -

16. ‘LOUR NAME l 17. UR, RANK
Joseph A

lc/ ;/,//fﬂ 4 oo _ Joseph Adams | ™ 'CooK Ll

18. THE NA"‘URE OF YOUR DUTY ~

Shift leader; Bakery Section

P. & TForm No. 206-Z

2025 RELEASE UNDER E.O. 14176



Depam ent of Correct tious

Work and Training Rupem

Name (Last). © o (First) . (Middle) - 2. NUMBER . 3. Date: -
Ray . : James - Farl q=00416-F - - 17/1/80
. WORK DETAIL ) ’
. Missouri Clesning Plent
. ACTUAL WORK PRISONER PERFORMS
. Clesner & Pressor. e
INSTRUCTIONS: Rate this ‘inmate cavefully on the basis of your observations from day to day. Rend the deseription of the qualities to be veported

on and mark him thereon in accordance with the following grades: Exccllent, Good, TFair, Poor, or Unsatisfactory. Place the appropriate initial, that
s, E, G, T, P, or. U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will
be referred to in every consideration given the inmate thereafter- give an honest and acéurate evaluation to the best of your ability. ) '

RATING FACTORS _ ' E G F | P U

6. - ATTITUDE TOWARD ADJUSTMENT - Consider his effort and mtere.=t to- . 3{ R
ward present and his probable future adJustment in the institution. ) : :

7. INITIATIVE - Consider his mmatwe and interest in the duties assigned him
from day to day.

3. COOPERATION - Consider his readiness to learn and his wﬂhncness to carry F

out orders gwen to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of the work pexformed,

10. CONDUCT - Cons1der his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders rnven “him and otherwise
abide by rules and regulations of the institution.

11.- Does the inmate do-a satisfactory days work? 12. Does the mmate learn new tasks readily?
YES () NO c;éms () NO

13 Does the inmate shirk work by excessive appoint- 14, If this report reflects poor work, have you called it
. ments, ete. 7 - - () YES Q(). NO to the inmate’s attention?. () YES () NO

15. REMARKS: (Fecl free to .give additional information. Record the instances that support your judgment or jllustrate his behavior.)

This inmate's work is sstisfemtory.

’C‘/ﬂ%f’w/a—;ﬁ,/wv\ R e

16, YOUR .NAME 1. YOUR RANK -

‘H./{paunhorst B ' l”lant Mmager.

13. TIHE NATURE OF YOUR DUTY
C{‘ ’3‘ .;"‘1

2025 RELEASE UNDER E.O. 14176




Fal

Denartment of Corrections
by

Work and Training Report

CTIVITY: e . .
Name (Last) ) (First) - (Middle) 2, NUMBER
Bav ‘ : Jamas - Farl W-00416-J -

WORK DETAIL

ne Plant

k. ACTUAL WORK PRISONER PERFORMS

S . Cleaner & Pregser
NSTRUCTIONS:- Rate this inmate carefully on the basis of your observations from day to day. Read the descripti
bn and mark him thereon in accordance with the following grades: Excellent, Geod, Fair, Poor, or Unsatisfuctory. Place the appropriate initial, that
s, B, G, F, P, or AU, to correspond with the grades you give him in the column. slongside the quality reported on. Remember that these grades will
be referred to in every consideration given the inmate thereafter- zive an honest and accurate evaluation to the best of your ability.

" RATING FACTORS E|' G | F P | U

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest to-
ward present and his probable future adjustment in the institution.

7. . INITIATIVE - Consider his initiative and interest in the duties assigned him
from day to day. :

8. - COOPERATION - Consider his readiness to learn and his willingness to carry
out -orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of the work performed. ‘ .

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution. .

11, Does the inmate do a satisfactory days work? 12. Does the inmate learn new tasks readily?
() YES () NO . () YES () NO

13. Does the inmate shirk work by excessive appoint-| 14. If this report reflects poor work, have you called it
ments, ete. ? O YES () NO to the inmate’s attention? () YES () NO

15. REMARKS: (Teel free to give additional information. Record the instmiices that support your judgment or illustrate his behavior.)

This inmate's work is satisfactory.

. e ' .
. S
//:"{,fy:ﬂ «’/4// . ..f//" o
O ST VPP pow i |
- 18, YOUR NAME / o 17. YOUR RANK
" G.W. Spaunhorst : . ' Plent Manager.

18.. THE NATURE OF YOUR DUTY

Caxcmd

a2 and theoir w1rrk.

o

2025 RELEASE UNDER E.O. 14176




L

Department of Correctious
Work and Training Report

ACTIVITY:
1. Neme (Last) ' . (First) . (Middle) 2. NUMBER

K T

Rey Jemes Earl W-00416-v
4. WORK DETAIL ’

Mssouri Clsening Plant (Mdustries)
8 ACTUAL WORK PRISONLR PERFORMS

Cleaner & Presger ,
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations irom day to day., Read tke description of the qualities to be reportud
on and mark him thereon in accordance with the following grades: Excollent, Good, Fair, Poor, or Unsutisfuctory. Place the approm‘!:xt"e initial, - thet
is, E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will
be rcferred to in every consideration given the inmate thercafter- give an honest and accurate evaluation to the best of your abitity. .

RATING FACTORS L B F P | U

6. ATTITUDE TOWARD ADJUSTMENT - Consider his .effort and mtercst to-
ward present and his probable future adjustment in the institution.

7." INITIATIVE - Consider his initiative and interost in the duties assigned him
from day’ to day.

8. COOPERATION - Consider his readiness to leam and Ius wxllmgness to carry
out orders given to him. .

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quahty of the work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given “him and otherwise {
abide by rules and regulations of the institution.

11, Does the inmate do a satisfactory. days work? 12. Does the inmate learn new tasks readily?
Y -YES () NO : K YES .() NO

13. Does the inmate shirk work by gxcessive« appoint 14, If this report reflects poor work, have you called it
 ments, ete. ? () YES ({x) NO . to the mmates attention? () YES () NO

15. REMARKS: (Fcel free to give additional information. Record the instances that support your judgment or lllu_.trntt, -his behavior,)

This inmates work is sétisfactory end doss the work assigned to him very gocd.

._,,,.t- ),
) A o e .
[ 16" YOUR NAME - ’ . 17. YOUR RANK

: C.4. Spamhorst Plant Mansger.

18. THE NATURE OF YOUR DUTY

Supa"viﬂon 01: inmates end thelr work.

2025 RELEASE UNDER E.O. 14176



Department of Corrections
Work and Training Reportn

BCTIVITY: . ]
. NAME (Last) - - (First) .~ C(Middle) 2. NUMBER
RAY -

James ' (Hona). QOLy.lénJ'

. \\'Orl}’(_‘.-l)nTAIL
Vegoteble Preparation Department

. ACTUAL JOB PRISONER PE POR\l -
Preparing Vegebtables for Cocking

INSTRUCTIONS; Rate this inmate carcfully on the basis of your observations from day to day.
pn und mark bim thereon in accordance with the fohownu, grades: Excellen:, Good, Fair, Poor, o Unsatisfactory. Place the appropriate Initial, that

s, E G, F, P, or U, to correspond with the grades you give him in the columm alongside the quaiilx reported on. Remember that these grades will
be referced to in every consideration given the inmate thereafter-give &n honest anc accurate evaluaiinn to-the best of your ability.

RATING FACTORS E G F P U

. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and m+erest toward |- )
present and his probable future adjustment in the institution. :

INITIATIVE - Consider his initiative and interest in the duties assigned him
from day to day.
8 COOPERATION - Consxder his readness to learn and his willingness to carry
out orders given to him. .
9. ABILITY : Consider his skill at dutxes asssigned him from day to day and the
quality of the work performed. -

10.: CONDUCT - Consider his general conduct at his work assignment, hxs respect
for those in authority, his willingness to carry out orders given him and otherwise x
abide by rules and regulations of the institution. '

Read the deseription of the qualities to be reported

x

X

11. Dces the inmate do a satisfactory days work? ] ) 12. Does the inmate learn new tasks readily?
) NO &) YES ( ) NO

(x YES 4

13. Does the inmate shirk work by e\cesszve appoint-| 14. If this report reflects poor work, have you called it to
ments, ete. ? ( ) YES X) NO the inmate's attention? () YES ( ) NO

15. REMARKS: (Feel iree to give additional iniormaﬁon. Record the instances that suppoit -your judgroent or illustrate his_ behavior.)

This inmgte is working good in this dept. and is extra 'quiet

at his work.

3
£

16, YOUR NAME 17. YOUR RANK

0. 'Aler.éndar (f, /j?‘ , ,Z{/';//z,//,,/ .. Guard

18. THE NATURE OF YOUR DUTY
Tr Qhemse of Vageheble Prems

av +ir~ﬂ T)ar\o“*"mqvﬁ"
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Depnrtmeﬁt 0§ Corrections

Work and Tr )ﬁf{ﬁuﬁ Rep@rt

ACTIVITY:

L. NAME (Last) irst] » (Middle; T : 2. NUMBER ) 3, Date .’
Ray, 00416-J 10/1/62
4. WORK DETAIL ' ' .

Bekery

5. AGTUAL JOB PRISONER PERFORMS
Table Man, Fastry Crew

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be x'eported on
and mark him thereon in accordance with the following grades: Excellant, Good, Fair, Poor, or Unsatisfactory, Plue the appropriate initial, that is
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades wxll be re-
ferrod to in every consideration given the inmate threafter — give an honest and accurate evaluation to the best of your ability. .

RATING FACTORS E|G | F | P
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward /
present and his probable future adjustment in the institution.

7. INITIATIVE - Consider his initiative and interest in thc duties assigned him o
from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise L
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory day’s work? 12. Does the inmate learn new tasks readily?
(¢“7 YES () NO (O-¥ES () NO

13. Does the inmate shirk work by excessive appoint| 14. If this report reflects poor work, have you called it to
ments, etc.? () YES (&Y NO the inmate’s attention? ( ) YES () NO

15. REMARKS: (Feel free to give additional information, Record the instances that suppor: your judgment or illustrate his behavior.)

_ﬂxa)ﬂ%«)_/u PN, M/i’jé-w\-f{(?.( _//Z-Lﬂ ~ 42./\4@ a

oy geed o

16. YOUR NAME

/ 17. YOUR RANK .
7

Mr. Delbert Smith /ZZ e );M”// Ny

AT

L) . Cook (3)

18, THE NATURE OF YOUR DUTY
Bakery

P. S. Form XNo. 206-Z

2025 RELEASE UNDER E.O. 14176




.. C @
Departmem of Corrections
Work and Training Report

(First) ‘ . (Middle)’ 2, NUMBER

James : ' W-00416~J

| “WORK DETAIL s ' . o
: Food Sérvice; Bakery Section

. ACTUAL JOB PRISONER PERFORMS
- : Bread Hoom At erdant

observations from day to day. Read the description of the qunlxt os to be reported on
Excellant, ‘Good, Fair, Pcor, or Unsatisfactory. Place the appropriate initial, that Is
the column alongside the quality reported on. Remember that these grades will be re-
an honest and accurate evaluation to the best of your ability. -

L

STRUCTIONS: Rate this inmate carefully on the basis of your
lnd mark kim .thereon in .accordance with the following grades:
, G, F,P,or U, to correspond _with the grades you give him in-
Ferred tov in every consideration given the inmate chrcafter—give
RATING FACTORS, : "E |6 | F|.P U
ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward RS ' ‘
xjesent and his probable future adjustment in the institution.
_INITIATIVE - Consider his initiative and interest in the duties assigned him L
from day«to day -
Vi
=

7

O
quality of work performed ) ﬁ'

0. CONDUCT - Consider his general conduct at his work assignmnent, his respect
for those in authority, his willingness to carry out orders given him and otherwise [
abide by rulés and’ regulatlons of the institution. Z

11. Does the inmate do. a satisfactory day’s work? 12. Does the inmate learn new tasks readily?
. “ 5 ¥ES () NO

(L Y¥YES () NO

13. Does the inmate shirk work by excessive appoint-| 14. If this report reflects poor work, have you called it to
ments, etc.? () YES (&7 NO . the inmate's attention? ( ) YES ( ) NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment
Py Fg - /y/ D
g A i

@’9 j/ W /u.&’f(’f—:» a’; (“/%/‘C %”%.éwa’;c 7

or \Hustrate his behavior.)

N EE N
, 7 .

17. YOUR RANK

16. YOUR NAME-" - ' . ) |
/;/):/ ot ey - [Food Service Cook II

18, THE NATURE OF y DUTY
i 4

“P. S. Form No. 206-Z

2025 RELEASE UNDER E.O. 14176



{\‘T‘ ».»..,,_,:-" .
I R I
Department of Cerrections
Work.and Training Report

(First) N (Middle) ) 2. NUMBER

Ray, James o 0041L6-J

i. WORK DETAIL ) B
Food Service: Baker'y Section

5. ACTUAL JOB PRISONER PERFORMS_'
Bread Roon Attendant

INSTRUCTIONS Rate thls inmate carefully’ on the basis of your observat. sns from day to day. Read the descnptxon of the qualities to be reported on
and mark bim thereon in accordance with the following grades: Excellent,Good, Fair, Poor. or Unsatisfactory. Place the appropriate initial, that is
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re-
ferred to in every consideration given the inmate thereafter — give an honest 2nd accurate evaluation to the best of your ability.

- RATING FACTORS G ¥ | P 1)
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, ' T
present, and his probable future adjustment in the institution. .

7. INITIATIVE - Consider his initiative and interest in the dudes asswned him
from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9. ABILITY - Consider his skill at duties assigned hxm from day to day and the
quahty of work performed.

10.- CONDUCT - Consider his general conouct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution. -

11. Does the inmate do a satisfactory day's work? 13. Does the inmate shirk work by excessive appointments,
(“ YES ( ) NO ete.? (=Y YES ( ) NO -

12. . Does the mmate learn new tasks readily? ' 14, If this report reflects poor worlk, have you called it to
(U¥ES () NO the inmate’s attention? ( )YES ( ) NO

15 REMARKS: (Feel free to give additional mfcxmnhon Record the instamcvi .iiat support your Jjudgment or illustrate his_behavior.)

/z/w/// /{// Pree. R

/L// s /7 s //49//4 44@%74 |

16. YOUR NAME Ralph Harris 17. YOUR RANK
: , Vi £ /z TomdocBedie Cook IT

18. THE NATURE oxueovn DUV .

. -/

P, S. Form No. 205-Z
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Departmeni of C@rrecfzi@ns
Work and Tf'i ing. Report

NAME (Last) S i (First) - T (Middle) - 7+ 2, .NUMBER -
_Ray,  JoSéTH 00LI6% J

4. WORK DETAIL

Bakery

.ACTUAL JOB PRISONER PERFORMS . . .

“ Bread Rocm:Aftendant . o .
INSTRUCTIONS: Rate this inmate carcfully on the basis of your observations from day-to day. Read the description of the qualities to be reported on
land maric him thereon in accordance with the following grades: " Excellent,Cood, Fair, Poor, or Ur;ntlsf'\ctory Place the ‘appropriate initial, that is
E, G. F. P, or U, to correspond with the grades you give him in the column alongside the -quality reported on. Remember that these grades will be re-
erred o in every considerntion given the inmate thereafier — give an. honest and accumtn. evaluation to.the be.,t of your ability.

T~

RATING FACTOR! . T B & T F

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and inter est toward,
present, and his probable future adjustment in the institution.

7. INITIATIVE - Consider }us initiative and interest in the duties assigned him
from day to day.

8. COOPERATION - Consider his readiness to learn and his wxllmgness to cany‘
out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the |- 1/
g

quality of work performed..

10. .CONDUCT - Consider his general conduct at his work assignment, his reapect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

11. Does the inmate do a satlsfactory day’s work" 13. Does the inmate shirk work by excessive -appoiniments,
() YES () NO ete.? ( ) YES (X) NO

12. Does the inmate learn new tasks, readily? ! 14. If this report reflects poor work, have you called it to
) YES ( ) NO the inmate’s attention? () YES ( ) NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment -or illustrate his behavior.)

/ %gx&?ﬂ 4’%/«%?’ %4 Jwor—
/,AWW/ W ez *c/ﬂ;// "

A

18. THE NATUEE OF YOUR‘DU

O/?%W/ﬁ//?/g/ I

‘P8, Form No. 206-Z

2025 RELEASE UNDER E.O. 14176




kY
V.

brepartment of Correcticas

Work and Training Report

ACTIVITY:

1. NAME (Last) (First) .. (Middle) . 2, NUMBER

Ray Joseph 00416~g

WORK DETAIL .

Food gervice; Main Kitchen

ACTUAL JGB PRISONER PERFORMS

Bread Room jpttendant
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations irom diy to day. Read the description of the qualities tioib.e‘ reporied on
and mark him thercon in accordance with the following. grades: Excellent,Good, Fair, Poor, or Unsatisfuctory. Place the appropriate Initial, that is
E, G, F, P, or U, to correspond with the grades you give him In the column alonzside the yuality reported on. Remember that these grades will be re-
ferred to in every consideration given the inmate therecfier — give an honest and accurate evzluation to the best of your ability.

RATING FACTORS G F v Y
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his prooable future adjusiment in the institution.
7. INITIATIVE-Consider his initiative and interest in the duties assigned him
from day to day.

8. COOPLRATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the.
quality of work performed. .

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him ard otherwise
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory day's work? 13. Does the inmate shirk work by excessive appointments,
(LYYES ( ) NO ete.?. ( ) YES &7 NO

12. Does the inmate’learn new tasks readiiy? - 14. If this report reflects poor work have you called it to
( YES ( ) NO the inmate’s attention? YES ( ) NO

15, REMARKS: (Feel free to give ddxt-on'\l information. Record the instances that support youW behavior.)
. /
;Ag MM ¢ zzﬁ WV% M =7 ‘M/ %ﬂ’"’
T e A

. 46, YCYR NAME , 17. YOUR RANK

.=~ Joseph Adams v ‘ ghok I1

18, TIE NATURE OF YOUR DUTY .
shift Leader, RBakery Section

P. & Yorm No. 206-Z

2025 RELEASE UNDER E.O. 14176



Department of Corrections

Work a’xd iraining Report

(First) ' (Middle).
J ames

WORK DETAIL
Main Kitchen Food Service ( Bakery )

E. ACTUAL JOB PRISONER PERPORMS
Bread Roo-n Attendant.

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be x‘eported on
nd. mark him tberecon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place thé appropriate initial, that is
, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remeraber that these grades will be re-
erred to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

RATING FACTORS E ¥ P | U

B. COOPERATION Consider hxs readiness to learn and his wxllmaness to carry
out orders given to him. '

. ABILITY - Consider his skill at dutles assigned him from day to day and the
uahty of work performed. -

0. CONDUCT - Consider his general conduct at his work assxgnment his reopecu
for those in authority, his willingness to carry out crders given him and otherwise X
hhide by rules and regulations of the institution. ]

Does the inmate do a satisfactory day's work? 13. Does the inmate shirk work by excessive appointments,
(5() YES ( ) NO etc.? ( ) YES (,() NO

12. Does the inmate learn new tasks readily? . 14. If this report refiects poor work, have you called it to
o) YES () NO the inmate’s attention? ()YES ¢ )NO

15. REMARKS: (Feel free to give additional information. Record the instances ‘that support your jud nt or illustrate his beh

W %)ay «@ov% ﬁ'w{; M%(
/%e«aeﬂ /féﬁ%x/i |

16, JUUR NAME A : v 4 . ‘ g YOUR RANK
Qr—? 20 @A 7 g/r , : LA /
x( 'rm:/‘\ ) OF YOUR DUTY
/Z;F (' (B I a M f s

P.S. Form No. 205 2 /
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Department of Corrections

‘Work and Training Report

ACTIVITY:

1. NAME (Last) . (First) - . (Middie). . 2. NUMBER
Ray. James ‘ - 00416~

4. WORK DETAIL ‘ ’ :
Food Service:Main Kitchen

5. ACTUAL JOB PRISONER PFRI‘ORMS
. Bread Room ian

INSTRUCTIONS Rate this inmatc carefully on the basis of your obaervations from day to day. Read the description of the qualities to be reported on
and ‘mark him thercon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported-on. Remember that these grades will be re-
ferred to in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability.

. RATING FACTORS - . — T EI1GI| F | P T
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjustment in the institution. .
7. INITIATIVE - Consider his initiative and intercst in the duties assigned him
from day to day. : . L

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9. ARBILITY - Consider his skill at duties assigned him from day to day and the )
quality of work performed. . _ L~

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry .out orders given him and otherwise .’/ )
abide by rules and regulations of the institution. ' ‘ i

11. Does the inmate do a sausfactory day s work? 13. Does the irmate shlrk work by excessive appomtme'lts, '
L YES ( ) NO ete.? ( ) YES (t-Y"NO

12. Does the inmate learn new tasks readily? . 14. If.this report reflects poor work, have you called it to
(LY YES ( ) NO |  the inmate’s attention? ( ) YES ( )Y NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his behavior.).

] | | . |
/v <Lz )/ZW.,L;/H -'QMM?Zu Lic

,é( ;/L,‘“&/l{,(./"c ’ - » ,.(/13_, Gy ‘/L 7 ///,Lj,[[ /17 7
KG//O.CZC/’ g,)\-{'m{ /w«gg A A /1’ -/,L/A;L// ﬂ C/LJJ/

G %/@/f_

16. YOUR NAME \\ , ( - y : 17. YOUR RANK
- : ’ i . % R . o o
/‘ - Ralph E'tter \/: (,'.(;\- —r ..,r; - N . :/ - . ) Li//-(\’./]’( 7.(’
” THE NATURE OF YOUR DUTY ¥ e '
-Acting Food Serv:.ce SuperVw sor

P.S. Foim N 0. 205-%Z
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ACTIVITY: .
1. NAME (Last) ¥ " (First) 2Liddi " 2, NUMBLR

RAY Jdo , ‘ 00%16..J
4. WORK DETAIL
' MATN XTTCHTH
5. ACTUAL JOB PRISONER PERFORMS
BRE.

AD ROOM

INSTRUCTIO\IS Rate this inmate carexully on the basis of your obzervations from day to¢ day. Read the description of the qualities to be reported on
and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory Place the appropriate initial, that is
E, G, F, P, or U. to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re- .
ferred to in every consideration given the inmate thereafter—give nn honest and accurate evaluation to the best of your ability.

. RATING FACTORS E| G| F ]

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, o i '
|

|

I

present, and his probable future adjustment in the institution.

7. INITATIVE Consxder his ‘initiative and interest in the duties assigned him_
, from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the o ' ‘
quality of work performed S

10. CONDUCT - Consider his -general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution. ’

. Does the inmate do a satisfactory day's work? 13. Does the inmate shirk work by excessive appointments,
(- ) YES ( ) NO ete.? ( YYES- ( )NO

. Does the inmate learn new tasks readily?:” [ 14. If this report reflects poor work, have you called it to
( )YES - (- ) NO | the inmate's attention? ( Y)YES _( )»NO

-

‘or |llu~xr.r fz his behavior.)

REMA.RI\S 1Feel free to give addmonal l'niormat.inn Rcc'-d the instances thap’, t your J

16, YOUR NAME ’ / / )} o — | \ 17. YOUR RANK
. CARL EUNTING //Z/ // /J /7, A T ST . COOK 3

*18. THE NATURE OF YOUR DUTY

FOOD SUPSRVISTY . A ) ~
M29 '

"

2025 RELEASE UNDER E.O. 14176




CLASSIFICATION MATERIAL INDEX

N

Left Side ' . _Rigt Side
- , -

1. TRANSCRIPT OF SERTAL RECORD ° 1. CHRNOLOGICAL DATA SHEET

RECEPTION-DIAGNOSTIC CENTER REPORT 2. INSTITUTIONAL PAPERS FROM WEiCE

: _ CHRONOLOGICAL»ENTP&ES ARE MADE:

: NOTICES (DETAINERS,_ ESCAPES, ETC.) -
PSYCHOMETRIC TEST DATA (INCLUDING- .. e .

PSYCHOLOGICAL AND PSYCHIATRIC RE-

PORTS MADE BEFORE ASSIGNMENT AND

WHILE IN THE INSTITUTION) '

COMMITTEE DECISIONS )

WORK AND TRAINING REPORTS

CONDUCT RECORD
SENTENCE AND JUDGEMENT PAPERS

COMMITMENT REPORT
- CELL ASSIGNMENTS

ASSIGNMENT SHEET - :
' . VISITING RECORD.-

MAILING ‘AND VISITING LIST
FAMILY LIST
10. FAMILY QUESTIONATRES

CORRESPONDENCE

A
3
C
D
E. WORK ASSIGNMENTS
F
G
H
1

"PAROLE MATERIAL -

11. SERVICE RECORD
-12. MEDICAL RECORD

TBI Rpart

Institutional Medical Record is to be placed in smell folder inside Classiiicatiox_x foldef.
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CLASSEFIC;‘ 10N VOTING RECORD
W ’S"JL/. : . Number 00415 - - Date . /f%/f/é/ﬁ ’
+ . : / / L

'_’ Members(/ | Name MSP . MR Moberly ___ Other

Director:

Secretary

) ‘C‘h_apla_in '

‘CAhz.aplai.n A

Custody

Education

Farms

Food Service

AN EANENANN

' Industries.

Medical

Psychiatrist

P_sychol ogist

Reformatory

Recreation.

-Sociologist

. Vocational

Othexj _

ey

\«.:‘

Remarks: /D/f a/1 U( "LL:’(; f‘\zﬁ L

A
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' b‘sTATE Fu. T INTIARY

o ' PONTIAC BRANGCH

i STATE OF ILLINOIS

WILLIAM G. STRATTON. GOVERE,

DEPARTMENT OF PUBLIC SAFETY
GENERAL OFFICE SPRINGFIELD

e

. Y
ERNEST T, SHIPLEY, WARDEN

FPONTIAC, ILLINOIS
JOSEPHD. BIB&,,DIRECTOR

FAY R. MURDOCK, ASST. DIRECTOR

spril 8, 1960

Mr. E. V. Nash

Warden. .
Missourl State Penitentiary
Jefferson City, Missourl

Ra: RAY, James E.
Pontiac - 19121

Your: RAY, Jemes Earl
Attention: MNr. T.P. Lock, Director of Classification
Dear Warden Nash:
Attached hereto 1is the -requested Professional Summary,
prepared for your 1information and file along with the
completed form, pertinent to the aforesald. matter.
Tpusting this will prové satisfactory, I remain

Very truly yours,

:fofzz;vuz4;;7f*;2'¢‘;5fz;

Ernest T. Shipley,
“Warden -

ETS:RCS
wb}
encl
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' CORNELL~INDEX

SCORE SHEET
Fear and Inadeqﬁaéy (2-19-18Q)
Depression (20-26-7Q)

Nervousness and Anxiety (27-33.—7'Q)‘ ,. (32, 33)

Neuroc1'rcula_tory Sympt {r‘i( }34—3?—_5@

Startle Reactions g;zz-ité—&l)

¥

Psychosomatic Sy_zx})) oms (47-61-15Q) (55, 56, 57)

and Asthenia (62-68-?Q)‘
¢stinal Symptoms (-80—&5—_6
ity and- Susplc:.ousness (80—85 6Q)

‘Troublesome Psychopathy (86~ lOl—le) (88 90 91,93, 95) _L____

© COMMENTS: e / e {"L// A :
v — . 77 M%/O/ _.//L{QQ/L’K 'e'.ﬁc/“/u /VO
P 17/ ) . ) _// 7.’
v_/f,/._a,( (=g Pyl Ay e ,\,,7-.»:. E Uit LT ';:;:?"9"-4—1;"{?23/
’/ e " o . " ,/ - ) .
7 Lt ‘fw LaE ey <y 1/ ﬁ/fg
™ , /’; (7 /
’// /' b Y lony Ay //0
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14

C. IL—FORM N2

. ' . - - ~
Name ﬁﬂ )( j’} A .:‘S L OORE Age
- "(Last) [ (First) (3liddle) .
o o _ . ' : Are You
Home Address. ; i . - Married ?
: (Street or RFD) . i ’ ’ (State) ’ .

 Oceupation 4 ' * __Last School Grade Reached

Directions: Put a circle around (YES) if you can answer YES to the question asked. _j (j
--Put a circle around (NO) if you have to answer NO to the question asked.
Answer all questions. If you are not sure guess.

Have s'ou ever had a headache? .. X €S @ 20. Do you usually feel cheerful and happy? — @ No
Do you frequently feel faint? oo &8s No | 21, Do you always have a bad time no matter what

. . you are doing? — Yes @0
Do you have hot or cold spells? ..mummmmmmmmmnnne 1€S @
22. -Do you often feel miserable and blue? ... @ No
Have you fainted more than twice in your

life? @ No| 23. Does life usually look entirely hopeless? i Y es &

Do strange people or places make you afraid? Yes @@ | 24. Are your emotions usually dead? ..omorenn Le9 No
. Do you often have spells of dizziness? .. @ No | 25. Are you usually quiet and sad while at a party? Yes N

26. Do you often wish you were dead and away
: from it all? e§ No

.- Do you get all nervous and shaky when
approached by a SUPETIOr? . comcmsmons 1E€S @

A nsid rson? Yo 4
Does the sight of blood make you want to drop 27.  Are you considered a nervous person? ... 1€s

down in a faint? @ No| 93 Do you have any unusual £ears? . Yed No

. Does your work fall to pieces when the boss or ‘& | 29. Do you often have difficulty in falling asleep -

a superior is watching you? . g s or staying asleep? Yj a
Are you sc;ared to be alone with no friendd Y !\ N 30. Does every little thing get on your nerves and

near you? : e (Ye5 No wear you out? ¥ No

Do you feel nervous or dizzy right at this
moment? Yes @b'

PN . . ! 7
Do you always get orders and directions wrong? @s No | 32.. Did you ever have a nervous breakdown? ... Ye; No.

31. Does worrying continually get you down? ... Yes i

Does your thinking become completely confused - 33. Were you ever a patient in a mental hospital? Yes @
when you have to do things quickly? ... Yes '@ ' ——
34. Do you get out of breath long before anyone .~

Do you always sweat and tremble a lot durmg else? Ye& No

inspections or examinations? ... eg) No

35. Do you have pains in the heart or chest? w...... Yes &o
Do you wish that you always had someone at »

I r
your side to advise you? : Yes &3 36. Does your heart often race like mad for no good j .
reason? ... ; '(J No .

Do you have to do things very slowly in order to C}
No

be sure you are dome them right? .. 37. Do you often have diEculty in breathing? .. Yes N9

Does it bother you to eat anywhere except in - 38
Yes@ L%

your home? Are you often bothered by thumping of the

heart? ... o {3 @ No
-w

Do you have an uncontrollable need to repeat

the same disturbing actions? woemwmmisssee (Y:}‘ No |. 39- ‘Do you often suddenly become frightened while {

you are thinking? Yes @

Is it always dxﬁicu]t for you to make up your -

mind? : Yes (No | 40. Do you often shake or tremble 2. €5 NO
. — ~

: - : R . (OVER)
: Published by The Psychological Corporation, New York, N. Y. -
Printed in U.S.A. ] ) : - » 57-212T
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. Do you wear yourself out with worrying about

\\-’
-~ .
-/ 4

: \,
Are you often awakened out of your sleep by
frightening dreams? , . Yes @9

> Do you always become scared at sudden move-
ments or noises at night? e No

Do ‘sudden noises make you jump and shake

badly? Yes (Nh !

Do you tremble or feel weak every time some __
one shouts at you? Yes .

Are you keyed up and jittery every single

moment Yes No
-

Do you have very disturbing or frightening
thoughts that keep coming "back in your
mind? Yég‘ No
—
Do you suffer badly from frequent severe head- I
aches? : Yes N9

Do you sweat a great deal even in cold weather? @ No
Are you repeatedly. bothered by severe itching? Yes o
Are you troubled by stuttering? ... Yes No

Have you at times had a twitching of the face, -
head or shoulders? ‘e Yes N6

Were yoﬁ a bed wetter between the ages of 8to .
14 years? Yes No

Do cold hands or feet trouble you -even in. hot
Yes @

weather?

. Do you suffer from asthma?- N Yed No
Are you a bed wetter? ) Yes No
Are you a sleep walker? @ No

Have you ever had a fit or convulsion? .. Yes @}

Do pains in the back make it hard for you to )
keep up with your work? @ No

. Do you sometimes find yourself unable to use
" your eyes because of pam"

Is your body always in very bad condition?

Do severe pains and aches make it impossible
for you to perform your duties? .. Yes @

Do you get spells of exhaustion or fatigue? ... (f,eg No

R

your health? : ﬁj

Do weak or painful feet make you miserable
every single day? Yes! N

Do you frequently get up tired in the morning? Yes @5

Does pressure or pain in the head make it hard
for you to perform your duties? .. - Y€y No

Are you always in poor health and unhappy? ... Yes @

Are you constantly too tired and exhausted -~

even to eat? es) No
‘ \...,.b.x

.. Do you suffer from indigestion?

2025 RELEASE UNDER E.O. 14176

) Yes-®

Is your appetild go;)d?

. Do you constantly suffer from bad constipation? Na

Do you often suffer from an upset stomach? ... . Yes @

Do you frequently get attacks of nausea (sxck to
your stomach) ? No

. Yes @
Do you always have stomach trouble? ... . No
Do your stomach and intestines work badly. e Y €5 @o )

Do bad pains in the stomach double you up
after every meal? es No

Do you usually have trouble in digesting food? L

Do you suffer badly from frequent loose bowel
moverents? es No

Has.any doctor ever told you that you had ulcers ‘ \
of the stomach? Yes (Noj -~
—

Do people usually misunderstand you?, mmn. @ No

Do you have the feeling of being watched while
you are at work? Yes @o)

Have you usually been treated fairly? S @ No

Do you have the feeling that people are watching
or talking about you in the street? es @J

Do‘people'usua‘lly pick on you? a.ui :. Yes No
Are you extremely shy or sensitive? . YeS No
C‘; No
Do yéu make friends easily" Yes G

Do you go all to pieces if you don’t constantly
control yourself? @; No

Are you easily upset or irritated? ...

Were you ever sent to reform school? ... . Yes @

Have you ever gotten into serious trouble or lost
your job because of drinking? s - Yes No

Have you been-arrested more than three txmes‘?(Yeg) No

Have you ever taken dope regularly (like mor- .
phine or “reefers”) ? es @

Do 'your enemies go to-great lengths to annoy
you?

@ No

Does it make you angry to have anyone tell you
what-to do? . Yes @‘o

Do you often drown your sorrows in drink?.....QJes No

7y
Do you always do things on sudden impulse? ... Yes '\1:1;5
Do people always lie to you? @s No

Do you flare up in anger if you cannot have the
things that you want right away? ... . Yes @o

Is the opposite sex unpleasant to you? ... Qs No

Do you always have to be on your guard with A
friends? Yes

Do you often get into a violent Tage? wwwn . (Yes) No




Pers@m*};eﬂ

rﬂ‘esﬂs for . | .
. ~ Name - _ Tamess#toodlt

Endustry . - o First

DaTE

Month

" Ack (at last birthday) 4 : SEx __
. . . MorF

Numerical Test A

Epucatiox: Circle the last school grade you completed

i ] (Grade School) (High School) (College)

E. D [t T T
\Jemme - Doppe j 12345678 910 11 12 - Fr So Jr Sr

I

DIRECTIONS: This test consists of short numerical problems. You are to work
out each problem and write your answer on the line at the right of the question.
Where a diagram is given, the question will be found to the nght of the diagram. -
There is space for your scratch work.

EXAMPLE A: _ .
What is the total weight of four kegs of nails if
each keg ‘weighs 100 pounds?

For-answers which should have a decimal point, the decimal point is printed on
the answer line for you'to use. ' :

EXAMPLE B:

There are 8 gallons of water in a tank which can
“hold 16.5 gallons, How many - gallons can be

added to this tank?

Do not use a decimal in your answer if no decimal point is shown on the answer
line. Use a fraction, if needed, and write the fraction in its lowest terms,’

'EXAMPLE C:
How many feet are there in 100 inches®..............

WORK AS RAPIDLY AS YCU CAN

DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO

Copyright 1952. All rights reserved.

Printed in U.S.A. _ The Psychologxca] Corporation, 304 East 45th Street, New York 17, N. Y. 54-104T
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. ( e : ' - ] bO‘SCi\A;I'CH Won'H{

_—

. A cutting wheel cuts through an inch of glass in 2 minutes. How long will
it take to make a cut 6 inches deepP ..o

. Which-of thg followjng numbers is the éamg as-B%?
6.14 64 6.01

;A man’s weekly salary is’ $68. Tax deductioﬁs come to $10.90 per week.
How much does he take home each Week? .........orirmrmminsiissscsisessn

.. On a particular day, four operators finished the following numbers of pieces:
112, 135, 129, 137. What is the total number of pieces finished on that day?....

. An air conditioning system circulates 450 cubic feet of air per minute. How
‘many cubic. feet of air are circulated per hour?........coocovvceminvirniirinininns RPN

a Wthh of these four numbers is the largest'P
- 087 0093 L. -0

@_@\g = - A piece of metal 74" thick is placed between
== two blocks, each 14” thick. The thickness of

1
@m J_' 'L é * the three pieces together is

. ‘A tap has 14 threads in }4”. The number of threads per inch is

What is the lenvth of the
\ \ g rod AB to the nealest

quarter-mch? ..........................

cm &N Fay Qmwm Paan
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. d ) . o Do Scratci WoRk Here

11, No.of Umits PRODUCTION  CHART : How many units were
2170 . .
' . produced in April? ...

230

b1

JAN, FEB. MAR, APR.

. In punching washers out of a metal strip, the average wastage is 35%. If
the cost of the metal is $18,000, how much money is lost as waste?

I.<_ ? —»,.l . The five box;es are of

- equal size. Find the
4 distance marked °?,
to the nearest tenth

.24.5 - _ of an inch. ...ccceii

. At Comey Manufacturing Co., machine operators are paid $1.50 per hour for
‘a base production of 100 units and a bonus of 20 cents for each 10 units-above .
the base productlon What does a machine operator receive for 140 units

‘per hour?

15 Three samples of steel wire are tested for strength with these results:
268 bs.; 275 Ibs.; 279 Ibs. What is the average strength of the wireP................

LT
T : f
? 2 - '3/4’ What is the thickness of the joined

} : .. . 5
7l __L pieces in the diagram? ... :

. A blueprint gives the _iength of a rod as .532” = .004”. What is the length
of the largest rod that will be accepted? ..o

A packer in.a drug house puts 15 pxlls into a srnall box. How many boxes are
" needed. to pack 100 dozen pllls° .................................... et e

. Mr. Williams gets a 2% discount on é bill amounting to $186.50.' How much
TUSE DE PAYP o

Four blades .(A, B, C, D) of a feeler
gauge are shown, Which three together
give a thickness of .09”? ...

‘GO ON TO NEXT PAGE
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i . . -
‘ | - Do Scuarca Wonk Here
.- . L . LT .

. A specially treated wire sells for 70 cents per ymd What is the cost of 54

inches of this WATER oo e seee s ettt st pe et - &105 ...... / -
. ‘ \ ' 3

The‘over-a-ll- length of -
the bookshelf (distance
. marked ?) is

) ba’-’—» 4—"8"_>1 : ’
/= 2 A DA

?-

How many lines must be drawn on a 3 foot square piece of cloth to mark
- off nine 1 foot squares" ......... OSSOSO OTPRRREOPO

. A circular patch is to be placed ove1: a 3” hole in a sheet of metal so that the
patch extends 34” all around. The diameter of the patch will be

What per cent of the total pattern is. black?

. A box 8 wide and 2’ deep is to have a volume of 24 cu, ft. How long must
the box be? :

. How many pieces of lumber are stacked in a pile 24"’ high if each board is
34" thick? ;

. A drawing is made to a scale of 17:=1", What will be the length in the
drawing of a distance equal to 43”7

. Y : _ The diagram shows a floor plan. The
_ area of the floor, in square feet, is
" | - : |

B!

Steel weighs 490 lbs.
per cu. ft. What is
the weight in
pounds of the sheet
of ‘steel in the dia-
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- ersommel. | e e T

Hests for - | : _ N
FeSIS RO | Nee o flay | Tames nabt.
Endustry _ I

DATE N
o Month . ., Year -

’

Ace (at last bir,t_hd_éy) - ch

M .or F

\

:."V:érl“ara-l :I"efsf AV |

Epucation: Circle the last school grade yoyi completed

. Aoand W T (Grade School) (High School) . = (College) _
: k exander G. ‘esm."'L/ K 128345678 - 91011 12 Fr So Jo St

e

'D.IREC’_I‘IONS: Below .each question in this test are given four choices fgr .the .
* answer. Read the question and select the one choice (4, B, C, or D) which is |

the best answer. Then, at the right of the question, make an X on the letter of . '
the word you have chosen. ' i

EXAMPLES:

A. Which is an animal? ) o e
. (A) orchid, (B) squirrel, (C) tulip, (D) erystal .. A X ¢..D
. | ,

The only animal among’ the four choices is squirrel — choice B. Therefore, the -
B has been marked with an X as shown at the right of the question.

B. Which does not belong? _ o .
(A) red, (B) green, (C) purple, (D) sweet : " A+ B C:. X .
Red, green and purple are colors but sweet (choice D) is not a color and does

not belong with the other words. Therefore, the D has been marked as shown
at the right of the question. ‘ ‘

| WORK AS RAPIDLY AS YOU CAN -

DO NOT TURN THE PAGE UNTIL YCU ARE TOLD TO

’
-

_'Copyﬁght 1952. All rights reserved.-

Printed in US A - " The Psyéhological Corporation, 304 East 45t1i Street, New York 17, N. Y. -
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. Which means furious? -
(A) hairy, (B) ‘angry, (C) distant, (D) rarely

. Which does not belong?

(A) cheat, (B) chisel, (C) plane, (D) hammer

; Which does not belong?

(A) pint, (B) gallon, (C) pOund (D) quart

. Which are shears?

(A) sickles, (B) cliffs, (C) stockmgs (D) scissors
. Whichisa seaport?

(A) New Orleans, (B) Reno, (C) Des \/Io'nes (D) Omaha
. ‘What is a scaffold? A

(A) clothing, (B) platform, (C). buxldm (D) noose.
. Which is a lubricant?

" (A) glue, (B) eraser, (C) grease, (D) comedian

. Which means annual? .

(A) celebration, (B) always, (C) flower, (D) yearly
. Which does not belong?

(A) diamond, (B) ruby, (C) gold, (D) emelald :

. Which does not belong?

(A) map, (B) cartoon, (C) chart, (D) glaph

. Which does not belong?

(A) brush, (B) towel (C) broom, (D) mop

. Which does not belong?

* (A) rabbi, (B) minister, (C) priest, (D) doctor

. Which does not belong?

(A) ash, (B) birch, (C) vine, (D) oak

. Which is a filter?.
(A) sieve, (B) smoke, (C) plane, (D) tailor

. Which means to detach?-

(A) draw, (B) fight, (C) join, (D) separate

. Which is a marsh?
(A) forest, (B) candy, (C) parade (D) bog

. Which does not belong?
" (A) hearts, (B) aces, (C) diamonds, (D) spades

. A team always has
(A) equipment, (B) uniforms, (C) schedule, (D) members

. Which is corrosion?
(A) gulley, (B) sewage, (C) mst (D). depxavxty

. Which does not belong? :
(A) shoes, (B) socks, (C) stockings, (D) hose

. Which means precxsxon’P
(A) surgery, (B) accuracy, (C) value, (D) seeing

. Which is an emblem?

- (A) charcoal, (B) flag, (C) scar, (D) honor
. Which does not belong?

(A) silo, (B) barn, (C) granary, (D) cattle
Which does not belong?

(A) hotel, (B) inn, (C) motel, (D )house

. Which does not belong?
(A) barometer, (B) clock, (C) speedometm ( D) genexatox
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. Which is bnttle?
. (A). cotton, {B) water (C) glass (D) sand

. Which is a disease? -
(A) antitoxin, (B) influenza, (C) bacten'x (D) fractuxe

. Which is a windlass?
(A) winch, (B) woman, (C) shelter (D) boaster

. Which is an architect? : .
(A) builder, (B) planner, (C) inventor,',(‘D) supervisor

. thch does not belong? . :
(A) key, (B) latch, (C) lock, (D) bolt

. Which means banish? .
(A) exile, (B) forbidden, (C) angry, (D) homd

. Which are forceps? s
(A) decrees, (B) armies, (C) pxedlcnons (D) tongs

. - Which is acceleration? :
* (A) stressing, (B) agreeing, (C) quickening, (D) neaxing

. Which is zeal? ~
(A) enthusiasm, (B) fur, (C) reluctance (D) closing -

. Which is prestige? ,
(A)-agility, (B) leveling, ( C) equahty, (D) distinction

.- Which means wary?
"(A) cautious, (B) hardy, (C) hostile, (D) bent

. Which is disorder? -
(A) command, (B) cancellation, (C) refusal, (D) confuswn

. -Which does not belong? -
(A) nail, (B). brad, (C) spike, (D) screw

. A horse always has
(A) withers, (B) reins, (C) bndle, (D) rider

. Which does not belong?
(A) infantry, (B) artillery, (C) mlhtaly, (D) cavalry

. Which does-not belong? - '
(A)- Texas; (B) Denver, (C) Arkansas, (D) Maine

“ick is a dory? .
viadow, (B) ‘boat, (C) gateway, (D) column

. Which means intricate? ’

(A) involved, (B) brave, (C) decorate, (D) accuse
. Which does not belong?

(A) nozzle, (B) spigot, (C) hose, (D) spout
. What does @ mean? ’

(A) at, (B) about, (C) always, (D) articles
. A guarantee always has a , :
 (A) penalty, (B) guard, ( ) pledge, (D) signature
. Which does not belong” . : :

(A) cup, (B) dish, (C) saucer, (D) plate
, Which does not belong? '

(A) tax, (B) assessment, (C) income, (D) fine

. Which does not belong?
(A) pound, (B) acre, (C) weight, (D) yard

50. Which means grovel?
: (A) stone, (B) dismal, (C) crawl, (D) snml
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UNITED STATES DEPARTMENT OF JUSTICE
BUREAU OF PRISONS

UNITED STATES PENITENTIARY
LEAVENWORTH, KANSAS

March 25, 1940

Mr. T+ P. Lock, Director of Classification
Missouri State l*enltentlary
Jefferson City,

Missouri

Dear Sir: IN RE OUR: . RAY, james Earl NO:

YOUR: R"‘«."ff. Jemes Earl NO: o00L16’

Per your regquest in letter cf March 23, 1960 we are pleased

to encloss copy of our classification material in the abovg=named
Ceste

He was discharged from this institution on April 5, 1958  by:

(X) Conditional Release ~- Supervision Ends:_October 2, 1958

( ) Parole " - Supervision Ends:

{ ) Expiration of Sentencs =- Without Supervision

( ) Other
(X) Final Dischsrge Date from Parole and/or Conditional Release
may be secured by you by writing to:

Ths Parole Executive
Bureau of Prisons

HOLC Bullding

Indiana Ave & First St. NW
Washington 25, D. C.

Res pectful

C
Carl F. /.a/

Sdminigtrétive Assistant
Classif ation & Parole
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