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James Barl Ray ~ O00416-J

Date: . v
Mr., T+ Po Lock May 28, 1962
Director of Classification ‘

Missouri State Penitentiary

In response to your IOC of May 25, 1962 the above named
3l4-year-ola white immate was seen briefly on the morming
of May 28, 1962, He arvived at MSP March 1960 with a 20
year sentence for robbery, first degree., He recently
finished six months on E~3 for an atiemptsd escape to go
gver the walls here in the main prison, he says. He claims
two years of high school arnd 2 hiteh in the United States
Arey. - .

WO—

The subject appears to be a rather simple, inadequate, un-
spontaneous individual of a rather passive sort, His abor-
tive attempt to scale the walls is characteristic of the
kind of judgment (one perhavs should say misjudgment) which
may be expected from this individusl, He smiles in an
inappropriate and embarrassing manner at times and gives
one the feeling thal they are cqmmunicating with a rather
~simple sort of soul, . o

Subject states that he would prefer to work at "whatever
they give me-~I don't have any choice.® He states that
he was previously working in the cleaning plant when he
.was apprehended in his escape episode. I have no specific
recommendations as to work assignment for this individual.

TeRoy H{ ook, M.S, %%
Clinical Psychologlst

cc: Dr. Maxey
file
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if there was any way of aggelting sgocial pernissi
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1¥ there is anything

In case you can cdo us some good make the pass out 793
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i-would appreciate ite

to John # Jerry Ray,

fo vigit him eithor July 23 or July 30,

icderation will be appréciated,

AS Ever
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TLELD Date Fareh 3, 186

Subject:

To: e Po Stoinhmunoy

Aanoctato Uarden Oon

- e e PR
Feasii u z»‘.&u!d}. \:r GNAE WG L

. .
; Sffteor Donda E*.Tgr

o 1
i3

snd oo smohing vhils

..’.‘ é-u..
a8 on u?..‘.h‘;_fg

X 3 .12 CEG 1&\' R -%';.‘-'M:
s, gardie . 3 deye . ‘ RN c g 33
waah W R Couailond L4 OO URe O vﬂ"‘} of

", . - e R g Pyt 1ot +
ASL JEKA GIRY {}\.3 S priEin 3 nud shicol bn Ca.@-w..k.g

g wad inforred Be I
Y

ety

B S OO S SN .
Cordnn Swernon sl ;-;..'léi‘f.'.»;u.‘:‘ ke {}*..1%_)‘1?5

b e

S e Y
ot E RS

2025 RELEASE UNDER E.O. 14176



¥arch 15, 19486

. Hr. Byron L. XKinder
Frogecuting Atto“ﬁ;;‘
Cola County Court Hou
Jeffargon City, “ibsouri

Res Jawes Earl Ray
HSP, PReg.fW-00416

Dear ¥r, Kinder:

Atzached ave g number of raporis reogsrding the attsmp
above inmste et o about 9:00 P.M., March 1I, 1966,
for him until spprouimately 12:10 AM., Herchk 13, 196

I 2w recowmen
Hissouri R.S., fcr the escape attempt, a
for a-successful prosecution.

ing that you prosecute this inma
e

>

[
I'\
-
i
i
}J

This inmeta did place 2 durmy in his bed in sn sztenp!
his zhgance at the 2:00 P.M. coupi on Maxch 11, 19465,
through 2 security scresn on o window 2f the wast end
#ble to hide ouz from sesrch parcies on wvaricus aveas’
zook 2 14 foot iron vod with hiw that iz used Lo wvont
o dn J-Hall. He atsac wed @ m2t2} hook fe.the 2nd GE£ Ch
<. o hang the rod from the esve of the wantilator shafl
tion Puilding., This was mzde posoibls by bis sealing
walls in & covner botwesn the Adpinistration Building
shaft ifsmedistely sbova the OfLfieer’s BDiping Room.

He prareedaé to clish up the vod in sn affort to rean

Adwiniastration Bullding where ho undoudtoedly planged
liae of the front buillding and then vale his escep
You will uoze in ths iams

inwate Bay had ltems ni
ward an escape, espac_aliy the

pe from this

ze wonddy Section 557.351,
I think we bavb swple evidence

He did cub a hol&
J-Hall and was
the roof. He
ste the windows
vod and was able
£ the Administra-
several feet up the
and the ventilator

B rh

h the roof of the
to follow the xoof
location.

it
)
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Mz, Kindex

screen and $3.00 in cash., These itows sy ia additden to the iven wod
withk the hool atiacksd to it.

1 £ael ‘that we have an awple vurber of wiinascas to testify in this case
1f they b2 noedsd. :

Yory truly yours,

E. R. Swenson, Warden

oy ' S - N
HRS s lw ‘ o T

Pnciosures
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To: Mr, Hapald R. Swensor, Werden ~ Date: Maren 15, 1966

Frora: B. 3. Poiry{ Ma
Cs

Jor
Senior Cuﬁ\}i gptein . \‘W

S‘Jbiecﬁ Coll Location of Inmate Jomes Luy #4-00416 A {

In raporting the escape of Irmate Rsy #7-00216, he was reporied to be celling
in K-10 rather than J=42,

He was trensferred %o J Hall Clezner on Herck 4th by the Clessification -
Coxmitice, thus having hin moved from XK-18 to J~42. This wmove was not
recoerded. in the Comaliitment Record in the Comtrcl Genter.

"8gt Jamos Whitworth wes taking bhis place of csliing from this. record in

the Control Center, I don't fosl hs is. vespm ible for the error as well
as Guaxd Ciifford Story.

&11 count and swemmazy records wore correch, therefore still having Inmates
Ygcord correct in the hall counis, :

cer AMC, - ' b )
File . - : 5//
1 Extra Copy _ [
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. A% approximately 12:15 AM. Guard Office:

Upon completion of search inmete RAY was
ceived when he *‘lipped end fell.

Guard Officer Henry Lockst was placed in laj
N 2 .

.
B ®

. .

! .

INTER.OFVICE COMY
L

Nt

oy - . . a/'\!t
Subject: Trmate RAY, Jemes Earl # 0Ch1S \'1
To: « Pe Steinhausser '

Associa‘ce Wardsn of Cus uo:y

e Lo
informing me of the cepture of immats RAY #

lsads to Major Poliry's “0ffice,

The inrate was brought to the Co;.fﬂo'f Centeor and gmearched,

> Departinent of Corrections

TUNICATION

Date March 13, 1965

cket cxlled me a‘& Cont *ol Centoy
ool1b om the tuanel roof that

“Articles found

}‘e*e.

(1} ns Castsen ‘.f;.e:.. with § BoiS cenls widtan

(2) One Container with Schick Stainless Stesl razor bled..,s.
{3} Ons piscs brokan mirkor

. €)1 meil Cuippors .

(5) Two Ozark “obacco sacks £illed with Black Pepper
(6) One Paiy Olacses and glass c.zse

(7) One plaatic ‘z: g with assorizent of pille

(8) ome pair Flierc with tape wr p<‘d handles

(9) One plece ‘o?‘o._ n corb.
{10) Three (3) one uo..,lar dille

injury to arm that irmate siated he re
¥hile inmate wag at Conirol Center
Center,

Wardzsn- Swengon came {to the Control Center an

at completion of interview RAY was placed in' C-Hall,

sny movanent of wirmaing inrmate o

I informed %
Carl White that Inmate Rsy hed besen epprehended an

taken o hozpliad for t“eat'mna of

ha Ozi‘icer of tl"e B’Jy ¥r, -
uas in cautod_; at Conurol

4 interviswsd In:nute RAY, :znd

or Poiryts Office to watch for

-b /{&L Z/L)z,gga/m

/e,}ﬁ'”-——/ %4

Sgbt. Gene willisws
Sgu. Control Center Desk
to T Shift '
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e e n

TO: Mr. ¥, P. S%in}muza:"

Associate Wardea Oustodys March 11, 1966 .
L e ' ' A

LR . -
SUBJBCT: Inmate RAY, Jemss Berd # OQMIS

On the sbove dats et epproxiiately 9:35 P, M. Gusrd Officer Clifford . -~
B. Story; Kesper of J & ¥ Hzlls callzd conityol Center and stated that
"while maldng his rounds he noticed that irmate RAY # 00L16 was not
pessing oxt his milk to the Ulesr ren who ere on extra feedings, GO~ ) ’
ing to subjects cell Joh2 Yo sze if ipmste was in his cell k) dlscovered '
2y eyt~ a dunwy mads vwp of a pillow and blankels under the cover on the bed,

e e s e o ) d

A search was sterted immediately by Capt. Levoy Cgsey and Guaxd Of8cers 77
Edward Slaucon, Officor laovry Beossen, end Cuard Officor Flmar Wenlun s
throughout the uppsr resycsticon ivea, and all towsrs were alerted,,

PR

Capt. Casgy end Officers Slzuscn, Boessen end Wonlmm returned o the

Control Center with en Limzte found hiding out in the 2, V. Roon,

Upon investigetion they found the imumisz wes Seibsrt, Jozeph #09111

from K-90, Officer Story was called 1o meks a check on ¢eld 90 in
- KeHaldlt,

Officer Story called Conbzol Center & few minutes later stating he
Ry '~

. found a dumpy in bed, wmado wp from blenkeis and a water bucket under :
b _:\’*x v -7 7 the f_}}e_.e?ga . ' e - F
Tomate RAY, #00L16 was still et large ab this time, - §
3
/ 1 iomeres
@Q b Epomsts P 4
CBgt, Jamss Wnltuorth '
0.Ce Desk, 3 to 11 Shift 3
4 S 8

PR S A R SR OTPIRIRE L X AN
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' ‘ . A e
L Department oj Corrections 9 ‘
INTER-GIFICH COM;&UN? C.A T"G”‘I ~

¢

Subject: Escape A-atemp'h - Two Inmates (Con’ Date  March 15, 1956

v6)
To; - : L
(. ‘Farold R, Swenson, Warden &

Af%er 2 con'binued seareh and siill no
“his escape; bub 23211 feeling thst b
able places had been searchad snd %he exiza s ggain lefi, Warden Harold
Swensen ins tmm.ed re o hove a guzsvrd on each shift placed in ny Office during O
night time, On tre 311 shift thero vere still no signs of Iamate Ray,

I‘a seemed 'thau a]l ava'~1-

On the 137 s~ri£‘b Cuard Henry Yockeld *.12':0 was on watch in my Office; roti c‘.d
Tomate Ray's ho n&s coming over the wall of the ftumncl »cof back of the Offies
Dizing Hoom, Officer Iocketd cav:ur 53 ¢he innzte and he was returned to ﬁhe

Control Center. Trmato Ray had boon hiding in o locked Transformer Room back e

able to remove pars of ths
cgcaps attempt had failed,

Roof when he was noticed

to escape,

of the zoof of the Officars Dlh..m, Rocu, }sa nad been
-door o the room and veplace 1t snd hide, 4afiecy his
and afier klding he was ¢linbing to the Control Cenle
'b/ Guard Fe:'zzj Ioc’cc’c*b. Immate Ray z‘.ted attempting

he followmg ;-.ni'or"atﬁon was taken from ’G‘)e Commitment Record oi‘ the tuo Innmatess

Seibert, Joseph AI-09111
W& 3 serving o e*mten g of I?\u__a .{‘
on 8-30-85 for avtempt %o escarc and roles
R7 yesrs old gt Yhis time, ¥e hes © o

&‘i
( l*§

cocived at the Prison on 10-2»6' i‘ro‘: Jackson Cownty,
1ol I8fe Loy Mardor 3st, EHe wes placed in Seg"eﬂatio:a
s-“-d fron Segfea tion on 2-11-85, He is

o violations sinse erviving.

s
Yy
i

c-k-

-Ray, James Zarl 00416 was receiwed at -t 26 Prigen on 3-17-60 fron St Louls City.
- He 13 gerving 2 sentence of 20 yerme Lo Robbery ist,, DOW; and operating motor
vohicle ufo nc:"ziﬁs;.on of the ounlti, 4% ’cma $imo ho 49 38 yeers old, He waa
placed in Segreation on 11-21-4) for t‘%sapwd eagape, and relecased from Segreaiion
& : :

on 5--22~—61 Ee has had three conduct viclations sinse arriving,

% the time of tho present incident Selbert was assigned to work in the Kitchen and
’

-

Rsy was aseigred as a J & X Glca. DL o

(7
B, J. Pofgjf%o"

‘H.C. o o ‘ Senior Cuard G iptain

Ext;‘a Coples
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L+ : - : ' - ' {
| : /‘i’ ‘.'i}cz)arz; > 'L y Ce ‘o3 & . ‘ o
r James Ray 35~ -0416’/ U : went of Corrections 4 i : |

Joseph Selbert 7AI-011  INTER.OFFICE COMMUNICATION

FRT.N

Subject: Escape Sttempt - Two Inuates ‘ : Date March 15, 1966
To: ¥r, Harold R. Swenson, Wexrden '

&bount 10:00 P.M, on March 11, 19 6, T rzeeived a telephons csll from Sgt, James .
Whitworth, working the Co**‘ro n%er Desk, Main Prison for men, Jefferson City,
¥,, sta’ceina they had two ir’"n‘»‘ rissing, Nemely James Ray, W#-C0416 end Joseph
Seibert # -4--09111. I told Sgt, Whitworth I would be over immedlately and help in
the gearch, ' .

(’)

Inmate Seibert celled in K-S0 and Irmate Ray colled in J~42, BRoth inmates kad
vlaced a durny made of bedding u.;c:’"« ‘nu blankots according to Guard Clifford
Story, sseigned J end X Hall Guerd, 3-11 Shift. .

On arrival et the prison, I wes told Inzats Seibsrt hed been found at the T.V.
Room after inmates had relurned to the halls from recreation T.,.V. in ths Upper
Stockads, Inmate Seibert did not rsturn with the lines end adrittsd he was going
Yo try to escspe. He had gone to vecreatlon with the lines from the hall, He had
only a road map on hie person as was reperisd to me.

I plcked 211 available Officers and started %o seerck o* the other missing Tnmate

- Jawss Ray. L1so guards were hsld over £rom the 3-11 ghift, aleng with available
E guards of ths 21-7 ghift, 411 buildipgs and places, mo stly above grownd were
i gsezrcked, some gttics and service tumnsls, A&bout 12:CO ¥, on ckecking the Control
Centerx "?.cof outh and North of My O*“ﬁcc, T fowd a hole cut in the heavy screen on
the West end of J Hall, S‘ao*uy gftor Guerd Verniz Wilson reporied to Sgt. Ceorgs
Golden that he say the same hole and said thore was a sca:tfolaz.ng near by that hsd
been used to wash windows, on the inside., Guard Wilson is also asgigned to J-X
¥alls on the 11-7 Shift, By this %ime we felid sure $his was where Inmate Ray had
loft the hall, I elso checked tho roof of umy Office end the roof of ths Officers
Dining Roonm finding no evidence of anyone boing on the roof. &bout 2:30 4.M, of

the 121:'*1, the 3-11 shif+¥ guard ware dlsiissed and 1sft, I left about 3:00 4,M,

dbout 9:00 4,.¥, the 13th, I returned 1o Pris
officers, Accompanied by Guszds Jack I.ongan, ui

. gsearched Service Tunnels, Attics, Rosls, Venilst

. Inmate Ray., I 43¢ £ind g bar Isd ©
-~ ‘the H~Hall basement from the ¥ain S

on and joined the search by other
1lizm Smith, Henry Lockett, we
osfe, Ve ors atc,s wi h no luck in finding
een foreed out of the barred gate that separates
team Tunnel, I also checked ths Roof of HeHall,
then took Guard James Enlog and afisr serding for a ladder out of the Ouiside
. Constructlon, checked the Roof at the froat of -'b’ne fdministration Bullding, Then
-we Yook this ladder and went %o the rocf of the Aix Shaft at the rear of H-Hsll gnd
over thd Officers Dining Room, Hevrs ws found ev:mehce of vhere we thought Inmate
Ray had been, : : '

In the meantime about 10:00 &,.},, Sg%, Geo, Golden reported to me that Givilien
Nurse Floyd Ceip, assigned at the hosplial and 1oo’dng from & hogpitael window, had
noticed a pipe henging from the H-Fall gubtering and also soho clothing on tle
Cfficers Dining Hall roof, On chacling tA.ls out, it was found this was a window
rod from J~Fall, end s coat end gioves that I’pm%o Rgy had used in the escape
atbemp Ge

»
a2
o

a -
-

0
A
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From the Office of:

Heorald .‘R. SAWAM, Barden )

@ L ol e L
o/ &a/] - \O )\ N \-\7,/'./'

Q,(,NM { e - \_I /k.( ety

/XQM; . (, /\/CW/YLML,/ Q/az/)
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fies Byron L. Kinder

Prosecuting Attomnay, Lolo Sounty Re: James Earl Roy
Jafferson City, Misscuri ' MSP, Reg. #W-D0416

Dgayr Mr.vkindar:-

This is in response to your requsst raceivsld this dat ,\ in which
was enclosed transcript of serial repcord 1 s Circuib Dsust Order
for ths admission of the sbove namsd in ai ual, for ervation

and psychiatric xanxnaﬁioﬁ.

iTits of our meximum
k, 12th or 13th of
u? S:00411:00 a. m. op

Ya wiltl be able to acc:
sscurity unit on Mend

September, and prchr
1,_ Cl-3:00 Pe o

Very truly yours,

082/abh /
cc/iSP Warden Superintsndent

e Assignments

Donald 8. Pstsrson, M. De

o

-
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- : ! R agd - EY ' L:.u‘/' -
_ - Y 7
BEPAR Lﬁ“ﬁ OF COMEC’"‘E{}NS

f - _

/ R Wor. ‘and Training :n{e};m‘t . :

T ¥ - : : - o

hd * l/ . \‘t ) # - i

, % :
SCTTVITY: - , ,
. NAME (Last) _ i . (First) - ‘ ] ; 2. NUMBER 4. Date -
RAY Js - 00416 o - 9/30/65

. WORK DETAIL

~

- MATN KTTCHEN
. ACTUAL JOB PRISONER PERFORMS

HOSPITAL DIETS

NSTRUCTIONS: Rate this inmate carefully on the basis of yonr obscrvetions from day to doy. Read the description of the qualities to be reported on ol
md mark kim thereon in accordance with the following grades: Exeellent, Goed, Fair, Poor or Unsatisfactory., Place the appropriate initlal, that ia )
“w & F, P, or U, to correspond with the grades you give him in the column alonzside the quality reported on, Remember that these grades will be xe-

erved & in every consideration given the inmate thereafter—give an honest and accurate evaluvation to the best of your ability,

RATING FACTORS E| ¢ F Pl U

. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
Jresent, and his probable future adjustment in the institution. L’

~ INITATIVE - Consider his initiative and interest in the duties assxgned him S I
rom day to day. ) - i !

+ COOPERATION - Consider his readiness to learn and his willingness to carry
wst orders given to him. LJ

ABILITY - Consider his skill at duties assigned him from day to day and the

wality of work per Iormed V . i
0. CONDUCT - Consider his general conduct at his work assignment, his respect |- ;
or those in authority, his willingness to carry cut orders given him and otherwise | y '
tbide by rules and regwations of the institution. 7 {
1. Does the inmate do a satisfactory day's work? i 13.Does the inmate shirk work by excessive appeiniraents,

YES ( )NO ' ete.? ( YYES (NI NO
2. Does the inmarte Jearn new tasks readily? ) | 14, If this report reflects poor work, have you called it to
SQYEs ()NO |

-~

1
i
C 3
the inmate’s attention? ( JYES ( }NO -
E. REMARKS: (Feel free to give additional information. Record tbe insiances that support }-? ;ud.e:cmant or Hlostrate his behavior.) i

% i

W//é%ﬂ /:,é //j g0, [/& /cfwf a%w,f
.Lu’jébéue/z.v G %wacﬂ /,é/g,a FLLes QMQ

’./ah/\-— : 'ML' M,ry;é/ﬂﬂ/w""% bo X la .
o Wﬂéﬂ?/ﬁfd’y/ ol A '_,'»" M

6., YOUR NAME . ) 7. YOUR RANX
fyﬁ‘%/ = _,/&44 i -

5. THE NATUGRE OF YOUR DUYY , . ,

HONG T

VT
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DEPARTAIENT OF CORBRECTIONS . .

Work and Training Report

WCTIVITY:
. NAME (Last) ] {First) . (Middle) 2. NUMBER . 3 Date
Ray Jo COLLE , 10/1k/65

» WORK D&TAIL

Main Kitchen
. ACTUAL JOB PRESONER PERFORMS

Hospital Food Cart

NSTPUC‘I‘IO\IS Rate this inmate carefuliy on the basis of Your obscrvations from day to day. Read the description of the qualities to be reported on
and mazk bhim thercon in zccordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Plage the appropriate initial, that is

. G, F, P, or U, to correspond with the grades you give him in the column slongside the gquality reporied on. Remember that these grades will be rew N
erred to in every consideration given the inmate thereafter—give an bones:t and accurate evaluation to the best of your ability.

RATING FACTORS E G F P U -
. . .
i ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest towarq, / T
oresent, and his probable future adjusiment in the institution.

. INITATIVE - Consider his initiative and interest in the duties assigned him l
Tom day to day i

=~

8 COOPERATION - Consider his readiness to learn and his willingness to cwy
-vut orders given to him.

9." ABILITY - Consider his skill at duties assigned hire from day to day and the
guality of work performed. 4

b

10. CONDUCT - Consider his general conduct at his work assigrement, his respect .
ior those in authority, his willingness to carry out orders given him and otherwise /
ahide by rules and regulations of the institution. :

11. Does the inmate do a satisfactory day's work? ‘13, Does the inmate shirk work by excessive appointments,
(ZVYES ( )NO ete.? ( YYES (~7NO

12. Does the inmate learn new tasks readily? 14, If this report reflects poor work, have you called it to
(1) YES ( ) NG the inmate’s attention? ( )YES ( YNO

15. REMARKS: (Foeel free to give additionnl information, Regord the instances t.hat s.:ppoxt your judgement or illustrate his behavior.)

(,///V//‘Z‘;?LZ W a,/// AL T sza/?/r//wu ,/, e /ﬁlz/u / %47 3 3
J96 2. AZ{:’— 5@/77/ / Ay dzed ret s W/Q“ il oo
J;V L///Z//;M; C/ ZZ%"/—? e /f-%'/f’,_/'f«/-ff’:/u/.z g’ W/’QZ'&M‘C’QJ

Z& .4!/»/ /L”/’zc/_/?/g%-u/ . Bz /;m/@////&?’wé/ /: :

Z/f,;fﬁ / @/%,///y/,/,%,w//{: zéﬁc./z/z%//

2l
C7¢77

15 YOU NAME ] 17. YOUR BANK o
/ Nl S0 / K/C/'Y’T/ /N Wi 74/17// e Li :

18, THE- yuns O¥ YOUR DURY . /

{
\-.

\
\m.

TENL WL, Ity
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DEPARTMENT OF CORRECTIONS

Work and Train':g Report

ACTIVERY:
- NAME (Rast) - (Fivat) (Zfiddte) 2. NUMBLR v Date
Ray, James 00LY6~d 1-h-66.

4. WORK DETAIL ~ .
- Hall worker; X-Hall,

EN ACTUAL JOB PRISONER PERNORMS
Cleaner,

e -

7
INSTRUCTIONS: Rate this inmate ‘carefully on the basis of vour observations from day to day. Read the desoription of the qualitizs w be reported on
and mark him thereon in accordance with the foilowing grades: Excelient, Good. Fxir. Poow, or Unsatisfactory. Place the approp-iate initial, that ls
E. G, F, P, or U. to correspond with the gratles you give him in the column alonxside the quality reported on, Remember that these grudes wid ne re
farred to in every comsideration given the inmate thereafter—give an honest aad aceurite =valuation o the best of voeuw ubility,

RATING FACTORS

E

G ¥ U

8. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
present, and his probable future adjustment in the institution.

7. INITATIVE - Consider his initiative and interest in the duties assigned him
from day to day.

P
‘. : )(
X

8 COOPERATION - Consider his readmess to learn and his Wlan’ﬂé,.:S to carry
out orders giver to him.

X

9. ABILITY . Consider his skill at duties assigned him from day to day and the
quality-of work performed.

x|

10. CONDUCT - Consider his general conduct 2t his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

}

X1

11. Does the irmate do a satisfactory day's work? 13. Does the inmate shirk work by excessive appuintments,

(X) YES ( )NO ete.?

{ VYES (X NO

. 12. Does the inmate learn new tasks readily?

14. If this report reflects poor work, have: you called it to

() YES ( YNO the inmate’s attention? { )YES { )NO

15, REMARKS: (Feel free to give additional informatiot. Record the inmstances that supnort yout judiement or Wustente his bebavior)

16. YOUR NAMU;

Eeell 2 2

17. YOUR RANK
Sergeant.

18. THE NATURE OF YOUR DUTY
#/J/ // /7/

P.5. No. 1059

2025 RELEASE UNDER E.O. 14176
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Work and Training Reporz
ACTIVITY:
1. NAME (Last) (Fixst) , QEiedlay 2. NUMBLR 3. Date
RAY Jo _ 00416 -« J | 4/1/67
4 WORK DETAIL
MAIN KITCHEW '

or

ACTUAL JOB PRISONER PERFORMS -

BREAD SLICER.

INSTRUCTIONS: Rate this inmdte carefully on the basis of your observations from dey %o day. Read the description of the gualities to be reported on
and mark him thereon in accordance with the following grades: Excellant, Good, Fair, Poor, or Unsatisfactory., Place the appropriate initial. that is
E, G, ¥, P, or U. to correspond with the grades you give him in the column alongside the guality reported on. Remember that these grades will be re~
ferred to in every consideration gziven the inmate thereafter—give an honuest and aceurate evaluation to the best of your ability.

RATING FACTORS . ' {eEle | FlP]| U
6. ATTITUDE TOWARD ADJUSTMENT . Consider hLis effort and interest towarg, ' L B )
present, and his probable future adjustment in the institution. . .

7. INITATIVE - Consider his initiative and interest in the duties assigned him l » : co
from day to day.

8. COOPERATION . Consider his readiness to learn and his willingness to carry . |
out orders given to him. 4 . .

9. ABILITY - Consider his skill at duties assigned him from day to day and the . |
quality of work performed. ‘ o {

S

10. CONDUCT - Consider his general conduet at his work assigrment, his respect !
for those in authority, his willingness to carry out orders given him and otherwise ¢
abide by rules and regulations of the institution. . i

11. Does the inmate do a satisfactory day's work? 13. Does the.inmate shirk work by excessive appointments,
LIYES () NO ete.?, . { )Y YES - £rNO
12. Does the inmate learn new tasks readily? 14. If -this report reflects poor work, have you called it to
(AYES () NO the inmate’s attention? ( YYES « INO
16, REMARKS: (Feel free to give additional information. Record the instances that t-your jud t or illustrate his behavior.)

/é‘f(. Z{Lg L W«;«_... s ,(_,,._‘_C_,/Q_‘,_,J,,_ X &Lf: ’ z"/ié_, ?714—‘-—*""‘

L , . Dol o e
/ﬁ» ’/'/L.vg/ // ¢ Gope et

/ 5
/,; ,(;/L j A ‘7 (‘Z(LA‘., Lo e

.L;;-gw(éz@ }{,Z_,Lz&__‘
/ L
7 5':!’/ CZ Llmiri Loy /4‘ ‘/ é-!—ﬂ .n-x.:‘—f'/(, ./z,u«é- L,
) zu7L (“745"/ Z{'ZZ ;. <2 71‘ (4,--(( /,4,,
/

K e F e C_d/; St
Al JLE
)/
. | o éﬁx?43*"’ o7
(/j// 770 d ,/ \.{/i I, f/:-,,

18, YOUR NAME A 17. YOUR RANK
EDWARD PAULTON COOK 11

18, THE NATURE OF YOUR DUTY

FOOD SUPERVISOR
M 29

o
4

f
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—av

i ; . :
- . . . L. A o ! . Co s

DEPARTHENT OF CORRECTIONS. | C

‘ACTIVITY: _ -
w NAME (last) » (Fitst) (2Middie) , 2 NUMBIR 4. Date

RAY de 00416~J 7-1-65

i WORK DETAIL

FOOD SERVICE MAIN KITCHEN
HOSPITAL WORKER | e

INSTRUGTIONS: Rate this imnate carefully on the basis of your observations from day to day. Read the description of the Qualities to be reportad on
and mark him thereon in accordance with the following grades: Excellent, Good. Fzir, Poor, or Unsatisfactory, Place the appropriate imitial, that is
-B, G, F; P, or U, to corrcspond with the grades you give him in the ecclumn alongside tbe quality reported on. Remember that these grs:.dea wxll be re-
lerred to in every considerntion given the inmate thereafter—zive gn honest and aceurate cvaluation to the best of your ability.

% ACTUAL JOB PRISONER PERFORMS

U

, RATING FACTORS . | E|l 6 | F | P | co
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, i ) ' R
present, and his probable future adjustment in the institution. 2 v ’
7. INITATIVE - Consider his initiative and interest in the duties assigned him i {
from day to day. ; : y !
8 COOPERATION - Consider his readiness to learn and his willingness to carry. L ,
out orders given to him. L1 |
9. ABILITY - Consider his skill at duties assigned him from day to day and the t 1
qualizy of work performed. . A i
"10. CONDUCT - Consider his general conduct at his work assis:.m. ..;, his respect N ’ ' i
for those in authcrity, his willingness to carry out orders given him and otherwise i |
abide by rules and regulations of the institution. ; / I l
11 Does the inmate do a satisfactory day's work? 13. Does the inmate shirk work by excessive appomtments,
(2-¥YES { YNO ete.? ( )YES (&)’NO
_12. Does the inmate learn new tasks readily? 14, If this report reﬂects poor work, have you called it to
. ¥YYES ( INO the inmate’s attention? ( YYES ( )NO

15. REMARXS:. (Feel free to give additiona! information, Kecord the instances thet support your judgement or illustrate his bebavior.)

va/ /"" — :;fn%;ﬂ;,

7 - e e - H
r /, ™
Py T "y : ) - .

@M @,@ﬁ/’%’?, ! e m-.NK . ‘
k? WA .7-.:’,\_.///,4% fﬂg’}é ‘QFZ:__ ) | .

15, THE NATURE OF YOUR bufy

16, VOUR NAME

PR, TRE
1
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' DEPARTMENT OF CORRECTIONS | - : ‘ R

Work and Training Report ’ ‘
STIVIRY: ) L )
NAME (Last) . (First) (Middie) 2, NUMBER 3. Date

Ray . - : Jo :  00416~d. 3/31/65
WORWK DETAIL ) ' ' ’ N
Food Service Main Xitchen : . P ;

- ;JVJ.‘UAL JOB PRISONER PERFORMS
Bread Room Man

SSTRUCTIONS: Rate this inmate carefully on the basis of your observations from dux 1

wd mark him thercor in accouvdance with the foilowing grades: Excellent, Good, I Poor, or Unsatisfactory, Place the appropriate initial, that is
w G TN P, or U, to correspond with the grades you give him in the column alonz: the quality reportedfon. Remember that these grades will be re-
errel to in every consideration given the inmate thereafier—give an honest and accurate evaluation. to the best of your abitity.

¢ day. Read 'the description of the qualities to be reported on

RATING FACTORS - JE] 6] F

ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
wasent, and his probable future adjustment in the instituiion. |

P |
L

R

rom day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to carry
aut orders giv en to him.

v’

3. ABILITY - Consider his skill at duties assigned him from day to day and the

i

i

INITATIVE . Consider his initiative and interest in the duties assigned him 1
i

4

_paality of-work performed.; //-'

10. CONDUGT - Consider his general conduct at his work assignment, his respect

for those in authority, his willingness to carry out orders given him and otherwise ' 1

1

!

:bide by rules and regulations of the institution: . ‘ ] i
11. Does the inmate do a satisfactory day's work? ! 13. Does the inmate shirk work by excessive appointments,

(&Y YES ( )NO. ete.? ( ) YES (ANO

“I2. Does the inmate learn new tasks readily? . 14. If this report reflects poor work, have you called it to :
({¥ YES ( )NO the inmate’s attention? ({ )YES ( )NO

(Feel free to give additional information., Record the-instances that suppoit your judgement or illustrate his behavior.)

5. -REMARKS:

o, \;OUE: NAME 17. YOUR RANK . N .

AsEmEarTmhdng % /g/ ,ru:/ 7/)j {/’/ . Cook 11T

15 THE NATURE .OLF \'OUR DD’IY ' .
Goek AL T

s O . : SR
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Namar

DEPARTMENT OF CORRECTIONS - ) A
Work and Training Repoxt-

wrviey:  FOOD SERVICE . - , ’ ’ -

- NAME (Last) {First) (Middie) 2, NUMBER & D_a.te
. R&y J. 00416~J 12/31/64
i WORK PETAIL

" Main Kitchen
3. ACTUAL JOB PRISONER PERFORMS
Bread Room Man

INSTRUCTIONS: Rate this inmate cavefully on the basis of your observations from day to day. Read the deseription of the qualities to be reported on
and mark him thereon in accordance with the following grades: Exccilent, Good, Fair, Poor, or Unsatisfactory, Place the appropriate initial, that is
E. G, I. P, or U, to correspond with the grades you give him in the column alongside the Guglity reported on. Remember that these svades will be re-
ferred to in every eonsideration given the inmate thereafter—give an honest ang accurate evaluation to the best of your ability.

RATING FACTORS - E| ¢ F | P l U L
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, P ) l P
present, and his probable future adjustment in the institution. &~ i
7. INITATIVE - Consider his initiative and mterest in the duties assigned him
from day to day. // .
8 COOPERATION . Consider his readiness to learn and his willingness to carry . -
out ovders given to him.

-9. ABILITY - Consider his skill at duties asmgned him from day to day and the
quality of work performed, V

10. CONDUCT - Consider his general conduct at his work assigrment, his respect

for those in authority, his willingness to carry out orders given hxm and otherwxse L
abide by rules and regulations of the institution.

11 Does the inmate.do a satisfactory day’s work? 13. Does the inmate shirk work by excessive appointments,
(/TYES ( )NO ete.? . ( YYES (i&¥NO

12, Does the inmate learn new tasks readily? . 14, If this report reflects poor work, have you called it to
. (¥ YES ( INO the inmate’s attention? { YYES ( )NO

) 15, REMARKS: (Feel free to give additional information. Record the instamces that support your judzement or illustrate his behavior.)

4 1 ..l’.:ly o oty ‘/& 9“64‘(\ .‘
/ Ve | |
/ : Lo e
4"// /Zz oAt PP R

ﬂcﬁ[//é//l /’/ﬂ% e d ﬁ?
% e Loy~

i YOUR NAME 11. YOUR RANK

//////zz/ //,':,_,___ /f&ﬁ/élﬂf‘-—- '

13, THE NATURE OF YOUR DUTY

2025 RELEASE UNDER E.O. 14176




o ) o
DEPARTMENT OF CORRECTIONS
Work and Training Report
ACTIVITY: v MAIN XITCHZN POOD SERVIGH
L, NAME {Last) (First) (Middle) 2, NUMBLR } 3. D“-.tc
Ray : . de 00416 9-30-64

4. W.QRR DETAII.
Yain Kitchen Food Service

5. ACTUAL 102 _PRISONER PERFORMS
read Room

" INSTRUCTIONS: Rate this inmate cavefully on the basis of your observations from day to day.

and mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriale ind
E; G. F, P, or U, to correspond with the grades you give hiim in the columnn

Read the deseription of the gualities to be regortud en
al that 3

alongside the cquality reported on. Remember that these yrudes witl ve res

ferred to in every consideration given the inmate thereafrer—give an honest and accurate evaluation to the best of your ability.

RATING FACTORS | E{ G| F | P|U
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, | ! ] {
present, and his probable future adjustment in the institution.. i lr’-’ H t
7. INITATIVE - Consider his initiative and interest in the duties assigned him . '
_ from day to day. L ! i l
8.-"COOPERATION - Consider his readiness to learn and his mllmaness to carry ! !
out orders given to him. I [/':
- 9. ABILITY - Consider his skill at duties asswned him from day to day and the L/i
quality of work performed. I :
10. CONDUCT - Consider his general conduct at his work assignment, his respect i : 1 .
for those in authority, his willingness to carry cut ordesrs gz\.en him and otherwise i //' . ‘
abide by rules and regulations of the institution. l | : i
11. Does the inmate do a satisfactory day’s work? l 13. Does the inmate shirk work by. excessive appéig‘.!ments,
- (¢4JYES  ( )NO ete.? . ( )YES (&7YNO
12. Does the mmate learn new tasks readily? . 14. If this report reflecis poor work, have you called it o
: (¥TYES * ( )NO the inmate’s attehtion? ( YYES . ( )NO

13. REMARKS: (I"eel free to give additiona! information. Record the instances that support your judgement or illustrate his behavior.)

VQ Yl r7 ffxg %’Z""/ _ j » : ( »Zw#c;

57 L,
K '/?{/ i B} 240l

end o2l

—-LA:} P s / )

* — A
Ll /» //57 ﬂ-//y .54-/ ¢, ‘ <

“

:

16, YOUR NAME

17. YOUR RANK

Cont T

13. THE NATURE OF YOUR DUTY
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. : .K;'V: ’
Department of Corrections
Work and Training Report

- ACTIVITY:

1. NAME (Last) Ra.y (First) (Midate) 2. NUMBER 3. Date
2

Joseph W-00416~d 10/1/63

Foo;'i Service; Bread Crew

" 4. WORK DETAIL

3. A(;TU.\L JOB PRISONER PERFORMS .
Bread Rocm Attendant

INST RUCTAO\!S« Rate this inmate carcfully on the basis of your observations from day to day. Read the deseription of the qualities to be reported on
and mark him thercon in accordance with the following grades: Excellent,Good. Fair., Poor, or Unsatisfactory. Place the appropriate initial, that is

. G. F, P, or U, to correspond with the grades you give him in the coluran alongside the quality repoxted on. Rermember that these grades will be re.
fu red to in every conmd;nt on given the inmate thercafter — give an honcst and aceurate evaluation to the best of your ability.

RATING FACTORS G| F P U

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, -
present, and his probable future adjusiment in the institution. .

7. INITIATIVE-Consider his initiative and interest in the duties assigned him
from day to day.

8. COOPERATION - Consider his readiness to learn and his willingness to carry
_out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the
quality of work performed.

-10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness-to carry out orders given him and otherwise
‘abide by rules arnd regulations of the institution.

Y\ YN w

11. Does the inmate do a satisfactory day’s work? : 13. Does the inmate shirk work by excessive appointments,
(#YYES ( ) NO ete.? C_$YES (4YNO
12. Dogs the inmate learn new tasks readily? 14. If this report reflects poor work, have you called it to
. (L&Y YES () NO the inmate’s attention? “) YES ( ) NO

15. REMARKS: (Feel free to give additional information. Record/*ne instances, chat j?r—t your judgm/e'n/t or iltustrate his behavior.)
/-

’( &)/Mfé %‘M@f 5750/ ' /’""{ Frpea A
‘/4/‘!.%« ééfé &/»fg /Z% e Z/[’(;/ 2 ﬂé/w{ﬂw
AN SO A e e SRS

y .;'“ i

Bl Toeg s = 4/*”*/:”7‘ Fotl

“’/Lu@ /4—«'1 /b(/»/u?/é /2/16{%7 ' /’7 L o sz 5‘ {‘?L‘//Q—MZ
ftiog %4 n Tt Col et ey
/f/f &/éw egd c/&a% 4f...,( Al f

o)
T 16, YOUR NAME] V2R - Tonorh B ST UR RA*
Jaaﬁ/ Py LC Lo . Joseph Adams T

S b
:18. THE NATURE OF ‘YOUR DUTY

Shift leader; Bakery Section

! P.°8 Form No. 296-2 ;
. . s
P

o
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_quality of the work performed.

k . ' - ’
[ o . i
- s 5 & . .
. L - - - o o
- . . { - A
[ A B

Departmenti of Correctious

Work and Training Report y
AOTIVITY: .
Name (Last) : {First) {Middie) 2. NUMEBER ) |3 Date
Ray James Tarl . W-00416-7 7/1/80

- WORK DETAIL

_ Migsouzri Clzening Plent
. ACTUAL WORK PRISONER PERFORMS . .
Cleaner & Pressopr. ' ) C . L
NSTRUCTIONS: Rate this inmate carvefully on the basis of your observations from <&ay to day. Read the deseription of thc qxn!lt.lma to be rcportcd
si and mnrk him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that
% B, G F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will
oe referred to in every cousideration given the inmate thereafter- give an horest and accurate evaluation to the best of your ability,

T

'RATING FACTORS ’ EV G | F P U
8. ATTITUDE TOWARD ADJUSTMENT - Consider his cffort and interest to- ) e{
ward present and his probable future adjustment in the instijution. ' ] -

7. INCTIATIVE - Consider his initiative and interest in the duties assigned him
from day to day. )

8. COOPERATION - Consider kis readiness to learn and his willingness to carry ) F

out orders given to him.

9. ABILITY - Consider his skill at duties assigned him from day to day and the

10. ;,O\TDJCT Consider his general conduct at his work assigninent, his respect
for those in authority, His wﬂhnvness to carry out orders gAven “him and otherwise K
abide by rules and regulations of the institution.

11. Does the inmate do a satisfactory days work? 12, Does the inmate learn new tasks readily?
YES () NO od YES () NO

13, Does the inmate shirk work by excessive appoint| 14, If this report reflects poor work, have you called it

ments, ete, ? () ¥YES QQ NO to the inmate’s attention? () YES () NO

5. REMARKS: (Feel free fo give additional informantion. Record the instances that support your judgment or illustrate his bebavior.)

-t
G

This inmgtet's work is sstisfamtory.

. %// / 4%7’ 142 ’/mr/f'i/’.; ‘\7\

' 16, YOUR .NAME i i 1T, YOUR RANK

C.W. Bpsunhorst . Plant “Imagar.

f. 18, THE NATURE OF YOUR DUTY

Brra
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Work and Training Report
| 0CT 1-1568
*CTIVITY:
« Name (Last) (First) (Middle) 2, NUXMBER 3, Date
Ray Jamag Farl W~00416-J . .

» WORK DETAIL
Migsouri Cleanineg lent

" AC"‘LAL WORK PRISONER PERFORMS
: Cleaner & Presgser

NETRUCTIONS: Rate this inmate cavefully on the basis of your

m and mark him thereon in accordance with the following grades:

observations from day to day. Read the description of the qualities to be réported
Bxeellent, Geod, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that

-8 E, G, F. P, or U, to correspond with tae grades you give him in the column alongside the quality veported on. Remember that these grades will
de referred to in every consideration given the inmate theveafter- give an honest and accurate evaivation to the best of your ability.

RATING FACTORS

E G ¥ P U

6. ATTITUDE TOWARD ADJUSTMENT.Consider his effort a.nd intorest to-
ward present and his probable future adjustment in the institution. '

T
from day to day.

NITIATIW Consider his initiative and interest in the duties asswnﬂd him

8.
.out orders given to him.

COOPERATION - Consicder his readiness to learn and his willingness to carry

9. ABILITY.Consider his skill at duties assigned him from day to day and the

quality of the work performad.

"10. CONDUCT - Cousider his general conduct at his work assignment, his respect
for those in authority, his w111m'fness to carry out orders given “him and otherwise

abide by rules and regulations of the institution.

11, Does the inmate do a satisfactory days work?
() YES ()

12. Does the inmate learn new tasks readily?

NO () YES () NO

13.

YES ()

ments, ete. ? )

Does the inmate shirk work by excessive appeint-

If this report reflects poor work, have you called it
to the inmate’s attention? () YES () NO

14.
NG

REMARKS:

(Fecl free to give additional information., Record the instances that support your judsment or illustrate his behavior.)

This inmate's work is satisfactory.

RN v
ST [ VLT sy i,

P

w,a.—.._

f//

YOUR NAME

C.We. %péunhorst

17, .YOUR RANK
Flant Manager.

THE NATURE OF YOUR DUTY

—»O\? l\.‘-‘c :"Y‘. .

13,

a+o$

onR -* 'h c‘l » T rmk— “

g
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- ' Depdriment of Correcticus
Work and Training Report

ACTLVITY:

1, Name (Last) {First) {Middie) 2. NUMBER

Ray ' Emes el

‘3 Date

1/1/'61

-WORK DETAIL
Missour! Cleaning Plant {mausuz* es)

V00416 ¢

3. ACTUAL WORK PRISONER PERFORMS
Clesner & Presser

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the deseription of the quaiities to be reporiud
Place the zporopifate initial, Lhaz
is, E, G, F, P, or U, to correspond with the grades you give him in the columin alongside the guality rveporled on. Remember that these grades wiil
be refetred to In every consideration given the inmate therenfter- give an honest and aceurate cvaluation fo the best of your aLility.

on and mark him thereon in accordance with the following grades:

Excellont, Good, IFair, Poor, ov Unsatisfactory.

RATING FACTORS

E

G

by

P U

) 6. ATTITUDE TOWARD ADJUSTMENT -Consider his .effort and interest to-
ward present and his probable future adjustment in the institution.

e

7. INITIATIVE-Consider his initiative and interest in the duties assigned him
from day to day.

8, COOPERATION - Constder his réadiness to learn and his willingness to carry
out orders given to him. .

9. ABILITY - Consider his skill at duties assigned him from day to day and the
" quality of the work performed.

Y

2| |~

10. CONDUCT - Consider his general conduct 2t his work assignment, his reSpeet
for those in authority, his xwllmcneas to carry-out orders given “him ar*d otherwise
- abide by rules and regulations of the institution.

¥

11, Does the inmate do a satisfactory. days work? 12,
¥} YES () NO

Does the inmate learn new tasks readily?
K YES () NO

13. Does the inmate shirk

 ments, ete. 7 () YES

&) NO

]

work by excessive appoint| 14. If this report reflects poor work, have you called it
to the inmate’s attention?

YES () NO

15. REMARKS:

{Feel free to give additional information. Feeord the instances that support your judgment or ithusteate -his behavier.)

- This inmates work is satisfactory end cdoas ths work assigned to him very gocd.

i
///‘//,7/ _»/// A

"/us. YOUR Nmm,
K C.H. Spamhorut

1T YOUR RANK
lent Mansger.

18. THE NATURE OF YOUR DUTY Py romord
: _ Suparviﬂcn of 1 ‘mtes end tb.eir work,

[ Ep———

2025 RELEASE UNDER E.O. 14176
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Department of Correciions
Work and Trazm:@g Report

7:.(.:'r'rvn‘Y:

- WAME (Last) . (First) - (Middle) 2, NUMBIER 3, ate

RAY Jamnes (Kona) 1 001116+ i?-lwga

- WORK DETAIL

Vegoetable Preparation Departmend

ACTUAL JOB P“!NO!\ER PERTORMS
Preparing Vegetables fopr Coekinv

Rexd the deseription of the qualities to be rTeported

NETRUCTIONS: Rate this inmate carefully on the basis of your observations frem day o day.
m gnd mark bim thercon fn accordance with the following grades:
- B G T, Puoor U, o correspond with the grades you give him in the columm alougside the guaiit

ie referced to in every consideration gziven the inmate thereaiter-give an honest and accurate evaiuniion o the best of your ability.

Excellent, Good, Fair, Poor, ov Unsatisfactory.
ity reported on.

Place the appropriate initial, that
Remember that these grades will

RATING FACTORS

E

G P P U

. ATTITUDE TOWARD ADJUSTMENT - Consider his offort and interest toward
oresent and his probable future adjusiment in the institution.

x

L INITIATIVE - Consider his initiative and interest in the duties assigned him
Tom day to day.

3. COOPERATION - Consider his readness to learn and his wiliingness to carry
out orders given to him.

‘9. ABILITY - Consider his skill at duties asssigned him from day to day and the
auality of the work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
-for those in authority, his willingness to carry out orders given him and otherwise

abide by rules and regulations of the institution.

X

11. Dces the inmate do a satisfactory days work? 12
(x) YES ( ) NC

Does the inmate learn new tasks readily?

&) YES () NO

8. Does the inmate shirk work by excessive appoint-

ments, etc. ? () YES (X) NO the inmate’s attention?

14. If this report reflects poor work, have you called it to

() ¥YES () NO

15. REMARKS:

(Feal free to give additional information. Record the INStances that STPport Your judgment or illusirate Bis bBehavior.y |

- This inmate is working good in this dept. and is exira quiet

at his work.

17. YOCUR RANK

15. YOUR NAME /
0., Alexzander (:S% //A J{ZQ%7¢¢

Guard

18, THE NATURE OF YOUR DUTY
kst (‘nn"bg-:- r;"" T’.r,gn‘!—p‘)?e P-ﬂeﬂ\n »na %'-'{ i T}o‘{'&c w'i'mm—n'}

g
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Department of (Corrections
Work and Training Report

"ACTIVITY:

- NAME (Last) (First) Gltce; 2, NUMBER 3. Date
Ray, James 00416=-J 10/1/62
5. WORK DETAIL
 Bakery

5. ACTUAL JOB PRISONER PERFORMS
Table Man, -Fastry Crew

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to dey. Read the description of the qualities to be reported on
.and mark him thereon in accordance with the following grades: Dxeellant, Good, Fair, Poor, or Unsatisfactory. Place the appropriate imitial, that is
E, G, F. P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Rémember that these grades will be re-
ferrad to in every consideration given the inmate threafier — give an Lonest and accurate evaluation to the best of your ability,

RATING FACTORS E|¢ | F|] P |U
5. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward /
present and his probable future adjustment in the institution. )
7. INITIATIVE - Consider his initiative and interest in the duties assigned him o X
from day to day. .
8. COOPERATION -Consider his readiness to learn and his willingness to carry e !
“out orders given to him.
9. ABILITY - Consider his skiil at duties asswned him from day to day and the C//-
quality of work performed. .
"10. CONDUCT - Consider his general conduct at his work assignment, his respect A
for those in authority, his willingness to carry out orders given him and otherwise L~
-abide by rules and regulations of the institution.
11. Does the inmate do a satisfactory day’s work? 12. Does the inmate learn new tasks readily?

(¢ YES () NO (H~YES () NO

.:/\ﬂw/m,&«) w éw M'z”e,Wv{é 0 _//Z'A_ﬂb Mg) aJ

13. Does the inmate shirk work by excessive -appoint-|- 14. If this report reflects poor work, have you called it to
ments, ete.? () YES ( NO the inmate’s attention? ( ) YES

( ) NO

15. REMARKS: (Feel free to give additional information, Record the instances that suppors your judgment or iltustrate his behavior,)

i

vy gl e

" 16 YOUR NAMEY- s ‘. n Zd \ /
. Mr. Delbert Smit / ,/J i /fﬂ ";:_ L

17. YOUR RANK .
Cook (3 )

13, THE NATURE Of YOUR DUTY
Bekery

P, S. Forz No. 206-Z

ot
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AGTIVITY:
. NAME (Last) ’ (First) (Middle) l 2, NUMBER 3. Date

Ray, James . W-00416-J 1/1/63

. WORK DETAIL X ’ . .
- ‘ Food Service; Bakery Section

. ACTUAL JOB PRISONER PERFORMS - : N
= , Bread -Rcom Atterdant

INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the qualities to be reported on
and mark kim thereon in sccordance with the following grades: Excellant, Goed, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is
'}, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these gvades wilt be Eg-
erred to in every consideration given the inmate threafter — give an honest and accurate evaluation to the best of your ability,

o RATING FACTORS - E G F P U
. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward P
wresent and his probable future adjustment in the institution.
. INITIATIVE-Consider his initiative and interest in the duties assigned him foT”
rom day to day.
8 COOPERATION - Cousider his readiness to learn and his willingness to carry ‘e
-out orders given to him. /4__
9. ABILITY - Consider his skill at dutlies assigned him from day to day and the -
quality of work performed. ,L

-10. CONDUCT - Consider his general conduct at his work assignment, his respect
‘or those in authority, his willingness to carry out orders given him and otherwise _/‘

abide by rules and regulations of the institution. Za
11. Does the inmate do a satisfactory day’s work? 12, Does the inmate learn new tasks readily?
(L7 YES () NO “rYES ( ) NO

13. Does the inmate shirk work by excessive appoint| 14, TIf this report reflects poor work, have you called it to
- ments, ete.? () YES (7 NO the inmate's attention? ( ) YES ( ) NO

15, REMARKS: (Feel free to give additional information. Record the instances that suppors your judgment or illustrate his behavior.)
%7 = Q el
~ ,,Z/ / >
_,/ e ”J /4 Zero a/ 59‘%
Lo L o
@a‘-—r y@«qﬁ;f/z*//

> -~

16, YOUR \"A}IE/ 17 YOUR RANK .
%/ / okt - Food Service Cook 1T

‘18, THE ’\TATURE OF :x'()/UQ DUTY

4

P. S. Form No. 206-Z

|

- 0
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Bepamaw,l of Corrections | |
Weork and Tralnineg Renort ,
& i )

-ACTIVITY:

» NAME (Last)} (First) N (Middle) 2. NUMBER 3, Date
Ray, - James: 00416-J 4/1/63

. WORKX DETAIL ’

Food Service: Bakery Section

« ACTUAL JOB PRISONER PERIFORMS
. Bread Room Attendant

[N
i

NSTRUCTIONS: Rate this inmate carefully on the basis of your observai.sns from day o day. Read the description of the

qualities to be reported on
and maark him thercon in accordance with the following grades: Exceflent,Good, Fair,

nitial, that is
G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on. Remember that these grades will be re-
erred to in every consideration given the inmate thereafter — give an honost and accurate evaluation fo the best of your sbility,

RATING FACTORS

ATTITUDE TOWARD ADJ USTMENT - Consider his effort and interest toward
orésent, and his probable future adjustment in the institution.

Poor, or Unsatisfactory. Place the approvriate initial

G F| P Ed]

N
N :
\

INITIATIVE - Considar his initiative and interest in the duties asswned him
rom -day to day.

\‘;

£
COQOPERATION - Consider his readiness to lears and his willingness to carry
it orders given to him.

s
3

)

7

% ABILITY - Consider his skill at duties assigned him from day to day and the v
quality of work performed.

-10.

CONDUCT - Consider his genera! conduct at his work assignment, his respect

is
‘or those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

n\\ i

1]. Deces the inmate do a satisfactory day's work? i5. Does the inmate shirk work by excessive annoznimems,
(» YES ( ) NO etc.? (=yYES ( ) NO
12. Does the inmate learn new tasks readily? 14. If this report reflects poor work, have you called it to
- (L¥ES () NO the inmate’s attention? ( )YES ( ) NO
i3. _REIMARKS {Feel free to give additional information. Rccmd the instancvs u.at support your judgment or iilustrate his hehavior.)

/ /[/ zf’-‘//ff 74/1/ : ﬂZ&fQ/E&&’;{?
,/»2/ /L//’7’¢f //’//V’ //‘79/5 /,47//,/4‘
' /z/ D

P

16. YOUR NAME / Ralph Harris ., YOUR RANK
_ Vo BoprocnoSe

Bl Cook IT
18 THE NATURE OR¥OUR Duy

1

P. 8. Form Wo. 205-Z
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Depw‘tmuu of Lorrections
Work and Training Report
ACTIVITY:
« NAME (Last) i (First) - & (Middle) © 2. -NUMBER 3. Date -
Ray, Jogégh ooL1ée J 1/1/53
. WORK DETAIL . .
: Bakery ... ...

ACTUAL JOB PRISONER PERCORMS
Bread Roem Attendsnh

INSTRUCTEONS: Rate this imnate carcfuily on the basis of your observations from day to day, Read the description of the qualities to be reported on
.ad mark bim thereon in accordance with the following grades: Excellent,Good, air, Poor, or Unsatisfactory. Place the appropriate initial, that is
E, G, F, P, or U, to correspond with the grades you give him in the column alongside the quality reported on, Remember that these grades will be re-
werred Lo in every consideration given the inmate thereafier — give an honest and accurate evaiuation to the best of your ability.

RATING FACTCRS

G

K P

U

5. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
sresent, and his probable future adjustment in the institution.

| —

7. INITIATIVE - Consider his initiative and interest in the duties assigned him
from day to day. e

NS

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

L

9. ABILITY - Consider his skill at duties assigned him from day to day and the
uahty of work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

d
]

L

11. Does the inmate do 2 satisfactory day’s work?
(x? YES ( ) NO etc.?

13. Does the inmate shirk work by excessive appointments,

) YES (X)) NO

12. Does the inmate learn new tasks readily? { 14, If this report reflects poor work, have you called it to

(R YES ( ) NO

the inmate’s attention?

(

Y YES ()

NO

15. REMARKS: (Feel free to give additional information. Record the instances that support your judgment or illustrate his bekavier.}

/ ﬁmcf )N A ANy Y

,%/éwm
R

/’ ﬂ/*oﬂﬂ///’éé&?

17,

YOUR RANT
Cook IT

;16 YOUR NAME W /'//9 6/

{18 THE rggrmﬂ: OF YOURDUTY

o8, Form No. 206-2

a

_ __
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. | benai ment of Correcticns
Work and Training Report
) ‘\C'mvx'rf:
1. NAME (imt) - (First) . . (Middle) . 2, NUMBER 3. Dute
Ry ‘ Joseph | 00416-3 , 1/1/6L

4. WORK DETAIL A
Food gervice; Main Kitchen
5. ACTUAL JOB PRISONER PERFORMS
- - Bread Room pbtendant
. INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day %o day. Read the description of the qualities to- be reported on
. and mark him thervom fn uccordance with the following grades: Excellent,Good, Fair, Poor, or Unsatisfactory, Place the appropriate Initini, that is

B G F, P, or U, to correspond with the grades you give him in the column alonzside the uality reported on. Remember that these grades will be ro-
ferred to in every consideration given the inmate theregfter —— give an honest and accurate evaluation to the best of your ability,

RATING FACTORS G F P Y
8. ATTITUDE TOVr /ARD ADJUSTMENT - Consider his effort and interest toward,
present, and his provable future adjusiment in tire institution.

"7. INITIATIVE - Consider his initiative and interest in the duties assigned him
 from day to day.

8. COOPERATION - Consider his readiness o learn ang his willingness to carry
out orders given ¢ him.

9. ABILITY - Consider his skill at duties assigned hira {rom day to day and the
quality of work porformed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
for those in authority, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution!

FY\V S

S 11. Does the inmate do a satisfactory, day's work? 13. Does the inmate shirk work by excessive appointments,
\ , LY YES () NO ete.? _ ( ).YES (T NO

" .. 12.  Does the inmate learn new tasks feadily? . 14, If this report reflects poor wor! , have you called it to
L . © (PTYES ( ) NO the inmate’s attention? YES ( ) NO

1§, REMARKS: (Fee! £ree to give additional inforraation. Record the instances that support your W behavior.)
%"ﬁ o O ij@ fote o Bais Aeo Eprofens 0

W .cz/"ész’./éﬂ..w
) /,g;% Mw%wy@f ook, 2~ gl

&w%/%%x_v)o

. 6. Yok wanE 3T. YOUR RANK

—

C e Joseph Adams : ghok IT

18. TIE NATURE OF YOUR DUTY
Shift Leader, Bakery section

. P & Form No. 206-Z
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_ Departmnent of Corrections

Work and Training Report

- CTIVITY:

NAME (Last) (First) (AMiddle). 2. NUMBER 8. Date
_Rey James 0QLL6~y

WORK DETAIL

Main Kitchen Food Service ( Bakery )

ACTUAL JOB PRISONER PERFORMS
Bread Rooa Attendant

w -

NSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the description of the uualities to be reported on
ind mark him thercon in accordance with the following grades: Excelfent, Good, Fair, FPoor, or Unsatisfactory. Place the appropriate initial, that is
% G, F, P, or U, to correspond with the grades you give him in the column alongside the quality xeported on. Remcember that these grades will be re-
erxed to in every consideration given the inmate thereafter~—give an honest ‘and accurate evalvation to the hest of your ability.

RATING FACTORS ,

E

F P

U

+ ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward,
iresent, and his probable future adjustment in the institution.

. INITIATIVE . Consider his initiative and interest in the duties assigned him
rom dzy to day.

» COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him.

1. ABILITY - Consider his skill 2t duﬁes assigned him from day to day and the
quality of work performed.

10. CONDUCT - Consider his general conduct at his work assignment, his respect
‘or those in authority, his willingness to carry out crders given him and otherwise
wbide by rules and regulations of the institution.

XX Pz le

J, Dgoes the inmate do a satisfactory day’s work? 13. Does the inmate shirk work by excessive appointments,
¢ ) YES (J{) NO

(X) YES ( ) NO eic.?

12, Does the mmate leam new tasks readily?

YYES () NO the inmate’s attention?

14. If this report refiects poor work, have you called it to

( )YES ( )NO

13. REMARKS: {Feel free to give additional information, Record the instances that support your jud(ﬂ‘

W %)&7 Dpoe @r Good.
M‘,/&j Jocemr

ent or illustrate his behavior.)

L s b

¢

7
18, gﬁjﬁﬂ) /é
Bty az S é’z >

YOUR RANK

15, mx;/xm‘? OF YOUR DUTY
»
Z 77 (’ (e BT )C)é/ L

£.8. Form No. 206-7 /
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Department of Corrections T -
Work and Training Report
_ACTIVITY:
% NAME (Last) ] (First) . (Middle) .- 2. NUMBER ) 3. Date
Ray James S ‘ . 004169 | 7/é/ek
4. WORK DETAIL '
- . .
Food Service:Main Kitchen
3. ACTUAL JOB PRISONER PERFORMS
Bread Rooum dan
INSTRUCTIONS: Rate this inmate carefully on the basis of your observations from day to day. Read the deseription of i“.he qualitios to be reported on
ard mark him thereon in accordance with the following grades: Excellent, Good, Fair, Poor, or Unsatisfactory. Place the appropriate initial, that is
-E, G, F, P, or U, to correspond with the grades you give him in the column alongside the auality reported on. Remember that these grades will be re-
ferred w in every consideration given the inmate thereafter—give an honest and accurate evaluation to the best of your ability. * .
RATING FACTORS - E G F P U ;
6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest toward, ) )
present, and his probable future adjusiment in the institution. e
7. INITIATIVE - Consider his initiative and interest in the duties ass*gn'*d him R R 1
from day to day L L
8. COOPERATION - Consider his readiness to learn ard his willingness to caxry
out orders given to him. L :
9. ABILITY - Consider his skill at Guties assigned him from day to day and the ) . :
quality of work performed. L~ ) o
10. CONDUCT - Consider his general conduct at his work assignment, his respect :
for those in authority, his willingness to carry out orders given him and otherwise . V i
abide by rules and rezulations of the institution. | i . )
11. Does the inmate do & saasfactory Bay's work? 13. Does the inmate shirk work by excessive appomtme'lts :
1 YES { ) NO ete.? { ) ¥YES ({-"NO
12, Does the inmate learn new tasks readily? 14. If this report reflects poor work, have you called it to
) (i "YES ( YNO |~ the inmate’s aitention? ( ) YES ( YNO |
15. REMARKS: (Feel free to give additional inforraation. Record the instances that support your judgment or illustrate bis behavior.)
- R l[ K . AR . Q , ' d /({ .
1 ‘\./2 / / (h/‘_ . ./L / l/\‘(-//“' ‘ "(/ e .4/4-;"{((2/ 4
l o]
TR Py L . — 4 )
A P A% {J./C &w ."[/;.L ’:/‘V{V/L ////(-(‘\-f {
Lt 0 |
Z° A /
'{t ([' c /L{/Ms/b(/{{/ [(//\,-a'/ ,/f_/éJ {'/_/ &‘//{// C/W""’d—
W e /’4/[-2/5
v
. 3 o : . R R RANXK
xfjo/_un NAME \/[/ p ( y ,_‘/// /é/ \ 1'114 YOU N‘. -
/é¢ Ralph Etter Ll o> AL LT s Ctometd( TT
- i THE NATURE OF YOUR DUTY ~ “ s - T .
-Acting Food Service Sumrv-n sor
P.S. Form No. 206.% TE
- )
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v o
Weork éi:zamgﬁe ori

ACTIVITY:

- e Lod . " ot
. i
.

1. NAME (Last) '+ (First) (2iddie) 2, NUMBLR

RAY do - ‘ 00L16md

t 3.

Date

- §/1/67.

4. WORK DETAIL

MATN XTTCHEY

3. ACTUAL JOB PRISONER PERFORMS
. BREAD ROOH

INSTRUCTIONS: Rate this inmate carcfully on the basis of your observations frora day teo day, Read the description of the gualities to be reported on
and mark him thereon in accordance with the following gracdes: Excollent, Good. Fair, Poor, or Unsatisfactory. Place the appropriate initial. that ia

E, G, F, P. or U, to correspond with the grades you give him in the column alongside the quality reported on., Remember that these grades will be re-

ferred to in every consideration given the inmate thereafter-~give an horest and accurate evaluation to the best of your ahility.

RATING FACTORS E

G F

p

U

6. ATTITUDE TOWARD ADJUSTMENT - Consider his effort and interest towaxa,
present, and his probable future adjustment in the institution.

7. INITATIVE - Consider his initiative and interest in the duties assigned him
from day to day. . .

8. COOPERATION - Consider his readiness to learn and his willingness to carry
out orders given to him

l
|
|
|
|

9. "ABILITY - ConS\der his skill at duties assigned him from day to day and the
quality of work performed

- 10, CONDUCT - Consider his general conduct 2t his worh assignment, his respect
for those in authonty, his willingness to carry out orders given him and otherwise
abide by rules and regulations of the institution.

|

l

11. Does the inmate do a satisfactory day’s work?
( ) YES ( )NO ete.?

{ ) YES:

{

13. Does the inmate shirk work by excessive appointments,

y NO

12. Does the inmate learn new tasks readily?
( ) YES ( YNO

the inmate’s attention?

{ ) YES

PR

{

14, If this report reﬂects poor work, have you called it to

) NO

15. REMAR KS: A Feel free to give addmonal mformauon. Recprd the instances tha pport youe jud; e

L ﬂ/L//%/ff’
’%7% a

7y //Lw/f /ﬁ/&/

or illuszrtfe his behavior.)

e

17, YOUR RANK

16. YOUR NAME -/ / /f —
- CARL EUNTING //9/2 // / //1,7 LS peA P LD CO0K 3
18, THE NATURE OF YOUR DUTY © /
__FOOD SUPERVISEA . £
M29 o - - o

T
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CLASSIFICATION MATERIAL INDEX

-

Yeft Side

‘. o ' Right Side
- . o :
I. TRANSCRIPT OF SERIAL R‘?COE\’D , L CHRNOLOGICAL DATA SHEET

o

' RECEPTION-DIAGNOSTIC CENTER REPORT 2. INSTITUTIONAL PAPERS FROM WEHICHE
CHRONOLOGICAL ENTRIES ARE MADE:

3 .
NOTICES (DETAINERS, T*‘SCAPES ETC)
" 4. PSYCHOMETRIC TEST DATA (INCLUDING .
. .PSYCHOLOGICAL AND PSYCHL;T%C RE- COMMITTEE DnCIS{ONS
PORTS MADE BEFORE ASSIGNMENT AND K
WRILE IN THE INSTITUTION) ... WORX AND TRAINING REPORTS
CONDUCT RECORD

A
B
c
D
E. WORK ASSIGNMENTS
F
e
H
I

SN

5. SEN’.I‘ENCE AND JUDGEMENT PAPERS
‘6. COMMITMENT REPORT |
7. ASSIGNMENT SHEET

8 MAILING AND VISITING LIST
: 9. FAMILY LIST

10. FAMILY- QUESTIONAIRES |
'5 11. SERVICE RECORD S ~ ‘
‘12. MEDICAL RECORD | | |

TFB! Fpart.

Institutional Medical Record is to be placed in small foldex msx&e Classzfxcatxon folder,

. - CELL ASSIGNMENTS
. VISITING RECORD
CORRESPONDENCE,
. PAROLE MATERIAY,
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Food Service

‘ CLASSIFICATION V“"HNG W.CO’?B L »

Name W’Ii/i;} Number G@ Gi5 Date 4/, /’j:/é/ﬁ
Members- (/ Name MSP BMLLR. Moberly /  Other
Director -.// |
Secretary 4 | '/

Chaplain /
Chaplain ‘/
Custody - &/
Education /
Farms - t/
v/
\/ :

Industiries

Medical

Psychiatrist

Psychologist

=~

Reformatory

Recreation

Sociologist

Vocational

Other

,};

Remarks: (9/{7,& ,&;x; ;j\/}{{‘? 7’\j é ’\L : w?’w /

'

-
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WISSOURE STATE PENIYENTIARY " pate B85 .

Vamare B, oy . S SEONA2 ’ "
Name ﬁvw\‘\g vy Iw? S AN T, &\g Al = ‘
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) ‘3 Povaississ »31‘.' _t?s»s DA TS 1.0, County B lovis -
: s ol ‘;:s;a;’- mnon €2 elgesd |iry
a8 Due Ouw 7363 g RS

Crime

Date. -

"Previous Crixa ist .. - . ) e
Crime Hligtory o 5 in Eoaric. | Bisth. BOUSryfO 2 %ss ,

=15:38  Sodtiag Zoais Prison Foolloo | Sfgol. BobdexyfiEN 2 ¥r ‘
) ’ Pl .

Circumstances of Instant Offense  4$3laiel Vorsion Tage 2 : LT '

g 2, 7 ’ : T R . T
§ Srpe. NEF ) - o Coe

Co-Defendants

Detainers . Fome - o .

Medical ‘Data

Phychological Dats, Edusazion and Training, Mk Coade Corplatad dsodosy of ASuite €h :w:u ¢
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%
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Igfe «f fosy 8 &g
bl o E‘,l oo \,JC R 3
Euiian I % Fyed ’
Ly Cn Tun i 3118 :
g&e :7’»’:: . ) .,
: Mothimy Brae Xawmisl | ou o ABEZ Rickony Sn. Sia Louls, Miseouri
‘ N . - o2
E o
B 1y . ‘ . .
.

2025 RELEASE UNDER E.O. 14176



e oz STATE OF ILLINGIS ’ e ) ) : IL'WYEH- TATE & ) s _

- WILLIAM G, STRATTON. Goverr L (é . ATE Fo. ZNTIARY
. L _ . . PONTIAC BRANCH
EPARTMENT OF PUBLIC SAFETY . : ' '
GENERAL OFFICE SPRINGFIEL_D

ERNEST vT. SHIPLEY, WARDEN

PONTIAC, ILLINOIS
JOSEFH D, BIBB,,0tRECTOR ) N

FAY R. MURDOCK, ASST. DIRECTOR

Mr. E. V. Nash .
Warden ’
Missourli State Penitent
Jefferson City, Missour

iary
i
Re: RAY, James E.
Pontize - 19121
- Your: RAY, Jzmes Earl
: No. 00416-J

1

Attention: Mr. T.P. Lock, Director of Classification
Dear Warden Nash:

Attached hereto is the requested Professional Summary,
prepared for your information and file along with the
completed form, pertinent to the aforesaid matter.

Trusting this will prove satisfactory, I remain

Very truly yours,

T e D

Ernest T. Shipley,
~Warden

s e

ETS:RCS .~
Wb
encl
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o | Fz o B
: CORNELL--INDEX / / /1-&*‘//‘-9/ 2

SCORE SHEET

: . v i / ’ .
. " 1. PFear and Inadequacy (2-19-18Q) _ o :

2. Depression (20-26-7Q)

3. Nervousness ard Amdety (27-33-7Q)° (32, 33) '»3
4. Neurocirculatory Symptdus 34-38-5Q) Ss?

™

5. Startle Reactions

Y
3 92};&6-8(&)

g
-

6. Psychosomatic Sygptoms  (47-61-15Q) (55, %6, 57)

~\

' ’ ' A f
o {and Asthenia (62-68-7Q) _ - 'é’f :

+dstinal Symptoms (80856

ity and Suspiciousness (80-85—6@) ’ ..._Zz_..__.

10. Troublesome Psychopathy (86-101-16Q) (.88,90.’91,93.95) __Z.__

v /f ' / . 0
COMMENTS:: S g gl st A
AL S_o [ 2 £ /;

—_—— G 2D O Z?/n.&.’b,é—/}:éﬁ,wc ) /7/‘0
6? 2= M/} ‘ ‘ ‘ b - —————

. ri Py o

S e v a A iy

zs/:/ " A G K.«(:c.ba; "-—".' 5‘_';;/ Vf !"é-“‘..v‘»{"l,. /,,
G T Y] R PO o o .
/7 Syl O

/ ) /
’ S SN __;3 9 7
W (SRR ey < - o
;S R (e WV ; AT WA AP /:
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Ve

. n > % T S .
_ ' . Today’s
Name ﬁ;\ >( :]:3 MNES L OORIG Age T)atoy
. T(Last)f (First) Middle)
T ~Are You
. Home Address. Married?
(Street or RFD) {City) (State) .
Occupation__ Last School Grade Reached
Directions: Put 2 circle around (YES) if you can answer YES to the question asked. __5 é
Put a circle around (NO) if you have 0 answer NO to the question asked. -
Answer all questions. If you are not sure guess. ) ,
1. Have you ever had a headache? .. e XS @ 20. Do you usually feel cheerful and happy? ... @95 No
2. Do you frequently feel FAINL? e 85 No | 21, Do you always have a bad time no matter what
: _ you are doing? Yes @o
3. Do jou have hot or cold spells? ..mcrins 188 @
: 22. Do you often feel miserable and blue? .. & No
4. Have you fainted -more than twice in your :
life? ‘ € No| 23 ~Does life usually look entirely hopeless? ... Yes &
5. Do.strange people or places make you afraid? Yes @ 24. Are your emotions usually dead? ..o No
6. Do you often have spells of dizziness? ... @ No| 25. Are you usually quiet and sad while at a party? Yes 9
7.- Do you get all nervous and shaLy whcn 26. Do you.ofteri) wish you were dead and away .
approached by a superior? ... Yes @b ’ from it all? 5 No
~ ke you 21, A idered a nerv ? e You 04
8. Does the sight of blood make you want to drop - {ire you consicered a NErvous person?y e es *
. A 3 .
down in a ?amt? @ No| 28 Do you have any unusual fears? ....wiimum Yl No
9. . Does your work fall to pieces when the boss or ‘Al 20 D : : :
L 8 it 3 . Do you often have difficulty in falling asle
a superior is watching you? . Y;,gs No orystayino asI:ep" wity in J ep Yﬁs A
10. Are Y°“05‘f)‘"ed to be alone with no friends f\ No| 30 Does every little thing get on your nerves and =
near you " Yes No wear you out? {es No
11. Dt:n gr;l;mf;ael nervous or dizzy right at this Y'e . @ 31. Does worrying continually get you down? ...... Yes &
12. Do you a,]ways oet orders and directions wrong g? @ No 32. Did you ever have a nervous breakdown? ... m No
13, Does your thinking become completely confused 33. Were you ever a patient in a mental hospital? Yes N3
when you have %o do thin gs quickly? ... - Yes ® ——
34. Do you get out of breath long before anyone -
14. Do you always sweat and tremble a lot durmg . - else? o
inspections or examinations? ..o eg) No ) -
35. Do you have pains in the heart or chest9 ............ Yes No
15. Do you wish that you always had someone at 1 3
your side to advise you? Yes & | 36. Does your heart often race like mad for no good
? J
16. Do you have to do things very slowly in order to ‘,, reason s Y& No
. J
be sure you ase domv them right? e 1\ 37. Do you often have difficulty in breathing? ........ Yes Ko
17. Does it bother you to eat anywhere except in - .
? | 38. Are you often bothered by thumping of the
your home? Yes @ . heart? & No
18. D h trollabl -~ X . .
oth)e’t):amivgxztzrgi‘:gnazgo;s y ne.ed to zepeat Y\g\s' No | 89. Do you often suddenly become frightened while i
T mmm——" ' you are thinking? Yes @
19. Is it always difficult for you to make up your —~ . - <
" mind? Yes {\1\}0 40. Do you often shake or tremble?. s L€5 N
. . (OVER)
Published by The Psychological Corporation, New York, N. Y. .
Printed in U.S.A. 572187
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it

41,
42,

. 43,

45,

46,

4.
4.
9.

50.
51.

S2.
S3.

54,
- 85.
S6.

57.
S8.

S9.

'60.
61.
62.
63,

65,
66,

67.
68.

Are you a bed wetter?

Is your body always in very bad condition? ...

- ”
-~ .- ‘
.

N o
Are you often awakened out of your sleep by
Yes @9

frightening dreams?
Do you always become scared at sudden move- ..
ments or noises at Right? w188 No

Do sudden noises make you jump and shake

badly?

Do you tremble or feel weak every time some __.
one shouts at you? Yes .

Are you keyed up and jittery every single .
moment?

-y

Do you have very disturbing or frightening

thoughts that keep coming back in your

mind? YEQ No
-
Do you suffer badly from frequent severe head-

aches?

ey
T

Yes N9

Do you sweat a great deal even in cold weather? Y\E.i; No
Are you repeatedly bothered by severe itching? Yes {0

Are you troubled by stuttering? .uercee e Yot No

Have you at times had a twitching of the face,

head or shoulders? Yes @o

Were you a bed wetter between the ages-of 8to .~

14 years? Yes No

Yes @

Do cold hands or fest trouble you even in hot
weather? .

. . . . 27
- Do you suffer from asthma? ..o 165 NO

Yes l\fo)
Led No

N {1 @:3

Are you a sleep walker?

Have you ever had a fit or convulsion? ...

Do pains in the back make it hard for you to )

keep up with your work? . @ No

Do you sometimes find yoursel{ unable to use
your eyes because of pain? ... e YeS @

@ No

Do severe pains and aches make it impossible
for you to perform your duties? ... L€8

Do you get spells of exhiaustion or fatigue? ......(Les No

Do you wear yourself out with worrying about
your health?

Y;s o
Do weak or painful feet make you misexable 2,
every single day? Yes/ No

No
@

Do you frequently get up tired in the morning? Yes

Does pressure or pain in the head make it hard
for you to perform your duties? . L€3
Are you always in poor health and unhappy? .... Yes

Are you coustantly too tired and exhausted
even to eat? Yes; No
e Y

Yes@_’}v;

Yes ﬁgi :

69,

70.
71.
72.

73.

74.

aooon
.

7.
78.
79.

80.

8l.

82.
83.

84.

85

86.
87.
88.

89.
90.

9l.
92.

93.

9s.

96.
97.
98.

99.

100.

101.
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Ts your appetité good? . " Yes &3
Do you constantly suffer from bad constipation? {es) Na

Do you often suffer from an upset stomach? ... Yes @B
Do you frequently get attacks of nausea (sick to ,-'\
ey No

your stomach) ?
Do you suffer from indigestion? ... YeS @

Do you always have stomach trouble? ... No-
NN
Do your stomach and intestines work badly? ... Yes \Noj

Do you usually have trouble in digeéting food? Yes @

Do bad pains in the stomach double you up
after every meal?

Do you suffer badly from frequent loose bowel ot
movements? @‘; No

Has any doctor ever told you that you had ulcers '
of the stomach? Yes 1,1\’0\, e

e
Do people usually misunderstand you? ......m.........@ No

Yes @o)

Do you have the feeling of being watched while
you are at work? :

‘Have you usually been treated fairly? S @ No
Do you have the feeling that people are watching
or talking about you in the street? i ﬁg_s @
Do people usually pick on You? e Yeg No
Are you extremely shy or sensitive? w.mmem Y€S N

Are you easily upset or irritated? .Y 5 No

Do you make friends easily? wmmmmmmmmmmmsers 1€5 (NG

Do you go all to pieces if you don’t constantly )
control yourself? : @ Neo

Were you ever sent to reform 5¢h001? wmmumn Y5 @

Have you ever gotten into serious trouble or lost
your job because of drinking? ..wmmemmmmmcs Yes No

Have you been arrested more than three times? Ted No

t®

et No
Yes @o -

Do you often drown your sorrows in drink?.....(Yes No

Have you ever taken dope regularly (like mor-
phire or “reefers”) ?

Do your enemies go to great lengths to annoy
you?

Does it make you angry to have anyone tell you
what to do?

Do yoﬁ always do things on sudden impulse? ... Yes @
Do people always lie 10 YOU? e & No

Do you flare up in anger if you cannot have the -
things that you want right away? ... 1€8 @0

P
Is the opposite sex unpleasant t0 you? v 38 N
Do you always have to be on your guard with
friends? ; Yes @
Do you often get into a violent rage? ... (Yes/ No




o Tt CETENA
_ ( L ﬁ . JEUUTIUURRNEE . SCORE~] - %ILE | ..
e T ., (2] (A7
. N . ' . /LI é ON .
2 ‘ R J-«.‘/‘/ - ’ - __NORMS
Persommel Pl |
Tests for o :
NAME R AN T amesHEtoodll
~ Month 7 Day Year
— " Ace (at last birthday) Sex
Numerical Test A : , ”
' Epucarion: Circle the last school grade you completed
. . R ’ {Grade School) (High Scheol) (College)
: J . it . S
\e”’me E."Doppe j | 123845678 9101112  Fr So Jr S
DIRECTIONS: This test consists of short numerical problems. You are to work
out each problem and write your answer on the line at the right of the question.
Where 2 diagram is given, the question will be found to the nght of the diagram.
There is space for your scratch work,
" EXAMPLE A: ‘ g | 700
What is the total weight of four kegs of nails if X4
" each keg weighs 100 pounds?.................. v e 4 00 ..... Ibs. | 4090
For answers which should have a decimal point, the decimal point is printed on
the answer line for you to use.
L EXAMPLE B:
I ; - There are 8§ gallons of water in a tank which can 6.5
i ' hold 16.5 gallons. How many gallons can be ' ~8
| © . added to this tankP. ... gggals 8.5
Do not use a decimal in your answer if no decimal point is shown on the answer
line. Use a fraction, if needed, and write the fraction in its lowest terms,
EXAMPLE C: - , 12/100
. o 84 3,
How many feet are there in 100 inchesP............ il ft. & k %
. ) ] .f
WORK AS RAPIDLY AS YCU CAN
DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO
i Copyrizght 1952, All ngh s reserved.
‘} Frinted in U.S.A, . 'The Psychological Corporation, 304 East 45th Street, New York 17, N. Y. 54:104T
i e
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1. A cutting wheel cuts through an inch of glass in 2 minutes. How long will
it take to make a cut 6 inches deep?

2. Which of the following numbers is the same as 634? : S
614 64 6.01 | B.23 ..o D

- 8, A man’s weekly salary is* $68. Tax deductions come to $10.9¢ per week.
" How much does he take home each week? ..o

4 Ona particular day, four operators finished the following numbers of pieces:
_ - 112, 185, 129, 137. What is the total number of pieces finished on that day?....

5. An air conditioning system circulates 450 cubic feet of air per minute. How
many cubic feet of air are circulated per BowrP....ococoovoicivcvcrnnrreccnsnnrcreceneisies

6. Which of these four numbérs is the lar:gest?

L 087 0083 018 12 i R
7.k e = - A piece of metal 14” thick is placed between
s e S SRS, A P 3 P
» "rgéé\g = two blocks, each 14" thick. The thickness of
ASSSSBR _fﬁ. t L " the three pieces together iS................

8. A tap has 14 threads in 3. The number of threads per inch 1s.........coceern

9, : Qﬁi.a o What is the length of the
NE [ T 1 T 11 | f tod AB to the nearest

; l \ | | l é quarter-inch? ........ e

i 1 2 3] : ’

10, I §§nd costs $2.50 per cu. yd.,, what would 314 cu. yds. cost?’.‘......f; ..................

z

$.. 928 d

ey oA FE NTUR A
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11, et “":: PRODUCTION  CHART

230 ;

iy:_____ - _f j:

< T 1. 4
L) — T S i——* e
EITESEENE S
s0p—t ¥ = P
SN ENE
JAN.  FEB. MAR, APR. MAY  JuN.

How many units were
produced in April? ..

12.' In punching washers out of a metal strip, the average wastage is 35%. If
the cost of the metal is $18,000, how much money is lost as waste?..............

13.

i

2 -3 4

hd

£
ny

24.5

The five boxes are of
equal size. Find the
distance marked ?,
to the nearest tenth
of an inch, ...

‘14. At Comey Manufacturing Co., machine operators are paid $1.50 per hour for
‘a base production of 100 units and a bonus of 20 cents for each 10 units above .

the base production. What does 2 machine operator receive for 140 units

“per hour?

|15; Three samples of steel wire are tested for strength with these results:

268 Ibs.; 275 Ibs.; 279 Ibs, What is the average strength of the wireP................
6. ? L EA What is the thickness of the joined
- .."‘-.f.é_u-._-_._.-_L pieces in the éiagram? .........................

© 17. A blueprint gives the length of a rod as .582”

1

= 004", What is the length
of the largest rod that will be accepted? ...t

18. A packer in a drug house puts 15 pills into a small box. How many boxes are
needed to pack 100 dozen pills? .........oooiiirnirniinncn et e

19. Mr. Williams gets a 2% discount on a-bill amounting to $186.50. How much

MUSt RE PAYP s

20.

Four blades .{A, B, C, D) of a feeler
gauge are shown. Which three together
give a thickness of 09”2 ...

GO ON TO NEXT PAGE

> g

5152777

Do Scrarc Work Heae
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2l A specially treated wire sells for 70 cents per yard, What is the cost of 54
inches of this WIre? ... et s e

The over-all length of
the bookshelf (distance

marked P) is ..o,
: ""4_8”—*& 5”—»-(—_6”&»-«— 3"—;
R gt g — k3 —bﬂ—f— —;-;-4%" —d b/
? -

. How many lines rhust be drawn on a 3 foot square piece of cloth to mark
Off nine 1 OOt SQUAEST.... ..ot e e b e

. A circular patch is to be placed over a 3” hole in a sheet of metal so that the
patch extends 34” all around. The diameter of the patch will be.........cccoccene..

What per cent of the total pattern is black?

26, A box & wide apd 2 deep is to have a volume of 24 o ft How long must
the Box DEP ..ot b, R JETOTO '

27. How many pieces of lumber are stacked in a pile 24” high if each board is

28. A drawing is made to a scale of 17 =1 What will be the length in the
drawing of a distance equal to 48"P .

29. 20’, - The diagram shows a floor plan. The
_ ] area of the floor, in square feet, is .........
- 18 _ | @
L e —l
< 19° -] !

30, Steel weighs 460 lbs,
per cu. ft. What is
the weight in
pounds of the sheet
of steel in the dia-

2025 RELEASE UNDER E.O. 14176
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- , | 74\
EP ersomnnel S oL e HORMS
.'Eesﬁs for : L

N P4 Y Toxzs o B4

Emdmsm‘*y , Last/  Ee B

- . . ; DatE » :
A :‘ .' .« s ) Month N K Day ) Year .
T ' © Aok (at last birthday) Sex -

Verbal Test A . | - . 7 Mar

- ! . Epveamion: Circle the last school grade you completed
: ' . 1 (Grade School) (High School) - (College) .
Alexander G. Wesman ) 12845678 - 9101118  FrSoJr S

L e -

'DIRECTIONS: Below .each question in this test are given four choices for the
answer. Read the question and select the one choice (A, B, C, or D) which is
the best answer. Then, at the right of the guestion, make an X on the letter of
the word you have chosen.

EXAMPLES:
A. Which is an animal? ‘ ' _
. (A) orchid, (B) squirrel, (C) tulip, (D) crystal A X ¢ . D

f

. ,
The only animal among the four choices is squirrel — choice B, Therefore, the =
B has been marked with an X as shown at the right of the question,
B. Which does not belong? . _
(A) red, (B) green, (C) purple, (D) sweet : A B c X
Red, green and purple are colors but sweet (chc:ice D) is not a color and does

not belong with the other words. Therefore, the D has been marked as shown
at the right of the question. ’

WORK AS RAPIDLY AS YOU CAN

DO NOT TURN THE PAGE UNTIL YOU ARE TOLD TO

Copyright 1932. All rights reserved.

Printed in U.s-. A The Psychological Corporation, 304 East 45th Street, New York 17, N.Y. . .~ 54-102T
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10.

11.

19:

',_‘-»‘. .
R .

‘Which means fu;ious?
{A) hairy, (B) angry, (C) distant (D) rarely

Which does not belong?

(A) cheat, (B) chisel, (C) plane, (D) bammer
‘Which does not belong?

(4) pint, (B) gallon, (C) pound {D) quart

Which are shears? '

(A) sickles, (B) cliffs, (C) stockings, (D) scissors
Which is a seaport?

{A) New Orleans, (B) Reno, {C) Des Moines, (D) Omaha
What is 2 scaffold?

(A) clothing, (B) platform, (C). bu11d1ng, (D) noose
‘Which is a lubricant? :

(A) glue, (B) eraser, (C) grease, (D) comedian

Which means annual? o
(A) celebration, (B) always, (C) flower, (D) yearly

Which does not belono?

- (A) diamond, (B) ruby, (C) gold, (D) emelald

Which does not belong?
(A) map, (B) cartoon (C) chart (D) gr aph

Which does not belong?
(A) brush, (B) to'wel, (C) broom, (D) mop

Which does not belong?

" (A) rabbi, (B) minister, (C) priest, (D) doctor

13.
14,
. 15,
16

17.

18.

19,
20,

21,

92,

23.

2,

25.

Which does not belong?

- (A) ash, (B) birch, (C) vine, (D) oak

‘Which is 2 filter?
(A) sieve, (B) smoke, (C) plane, (D) tailor

Which means to detach?
(A) draw, (B) fight, (C) join, (D) separate

Which is 2 marsh?
(A) forest, (B) candy, (C) palade (D) bog '

Which does not belong?
{A) hearts, (B) aces, (C) diamonds, (D) spades

A team always has

(A) equipment, (B) uniforms, (C) schedule, (D) members

Which is corrosion?

(A) gulley, (B) sewage, (C) rust, (D) dep1av1ty
Which does not belong?

(A) shoes, (B) socks (C) stockings, (D) hose
Which means precision?

(A) surgery, (B) aceuracy, (C) value, (D) seeing
Which is an emblem? . /
(A) charcoal, (B) flag, (C) scar, (D) honor
Which does not belong?

(A} silo, (B) barn, (C) granary, (D) cattle
Which does not belong? :

{A) hotel, {B) inn, (C) motel, (D) house

Which does not belong? '
(A) barometer, (B) clock, (C) speedometer, (D) generator

- 10.

11.-

- 12

18

14,

' 15.

17.

18,

10.

20.

21

22.
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24,

25,
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